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T I M E L E S S  H O S P I T A L I T Y

Step into The Kingsbury and step back in time to an era  of grace and 
elegance, when nobility was celebrated and tradition ruled. 

Discover for yourself how in just one year we have come to represent all 
that is gracious and sophisticated in the hospitality industry - an icon of 

award-winning style now benchmarked across the city and beyond.
The Kingsbury. Timeless Hospitality.
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BASK
Bask in the sunshine, close your eyes and relax in one of the sun loungers surrounding 
the pool area. A day at the poolside is the perfect way to relax on a tropical sunny day.

TASTE
Our restaurants serve global cuisine to world class standards of flavour excellence. 
Discover just how many essences and aromas that you haven’t yet experienced.

RELAX
Give into the hands of our expert masseurs as they soothe tired aching muscles  
and relieve muscular tension. All massages have been designed to rejuvenate your 
spirit and soul.

TRAIN
Help yourself to a full-body workout at our fully-equipped fitness centre and let our 
qualified fitness trainers assist you with crafting a customised work-out plan to suit 
your requirements.

WORK
With extensive meeting facilities, state-of-the-art equipment and highly professional 
staff, The Kingsbury offers a wide range of services and facilities to cater to all your 
business needs.

SEAL YOUR LOVE
From wedding cakes to decorations, our wedding planner will simplify planning and 
make your special day everything you have ever imagined.
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“Every experience at The Kingsbury 
is infused with timeless elegance and 
grace. Our professional and warm staff 
take great pains to ensure that every 
occasion is picture perfect, causing our 
customers to linger on, unable to end 
an unforgettable evening.”
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THE KINGSBURY PLC

 2013/14 2012/13 % Change
 Highlights Rs.’000 Rs.’000 
   
Financials   
Revenue  2,143,285   195,601  996%
Gross Profit /(Loss)  486,739   (314,677) 255%
Profit/(Loss) Before Tax  32,607   (501,184) 107%
Profit/(Loss) After Tax  31,733   (448,713) 107%
   
Per Share   
Earnings (Basic) (Rs.)  0.15   (2.26) 107%
Market Value (Year Ended) (Rs.)  6.90   5.57  24%
Net Assets (Year Ended) (Rs.) 12.80 13.40 (4%)

“All our venues offer singular experiences that pamper 
and cocoon our customers in the lap of luxury. We 
envisioned The Kingsbury to be an iconic luxury 
destination that redefines opulence and a premium 
guest experience - and that is just what we deliver...
every single time.”

F I N A N C I A L  H I G H L I G H T S
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C H A I R M A N ’ S  R E V I E W

Dear Shareholder,

I am pleased to present the Annual Report and Audited Financial Statements of  The 
Kingsbury PLC , for the year ended 31st March 2014.

The year under review marked the successful completion of the first year of operations of 
the hotel   under its new brand “The Kingsbury”.  

Our efforts in positioning the hotel as a luxury city hotel in Colombo was acknowledged 
by the World Luxury Awards, where “The Kingsbury” was bestowed with the title “Best 
Luxury City Hotel  in the Indian Ocean Continent”  for the year 2013. Global recognition 
in the hotel’s first year of operations after refurbishment and expansion is indeed 
noteworthy.

Industry overview

The Government’s strategic initiatives of targeting 2.5 million tourist arrivals per annum 
by the year 2016, with plans of doubling hotel room capacity to 45,000, augurs well for the 
industry. 

Sri Lanka witnessed a surge in tourism this year, with 1.27 Mn arrivals in 2013, a growth 
of 26.7%. Earnings from tourism also increased, reaching US$ 1.7 billion. Along with 
traditional markets in Western Europe, we are encouraged by the growth in emerging 
tourism sources such as South and East Asia and the Middle East. As the middle class 
in these economies continues to expand, the prospects for Sri Lankan tourism will be 
enhanced.

Whilst the industry continues to hold plenty of promise, there are still issues that need 
to be ironed out to ensure the realisation of this promise. Access to skilled labour in this 
industry is a constant challenge and it requires a concerted effort by all stakeholders to 

address this. The continued development of transportation infrastructure is essential, 
particularly to connect tourism hot spots in the Eastern Province along with the 
development of domestic air transportation.

The  Commonwealth Head of Government Meeting (CHOGM) which was held in 
November 2013, received wide international media coverage on our beautiful country. As 
hosts to the international delegates, we take pride in partnering in this historical event, 
where Sri Lanka took over the Commonwealth Chair-in-Office amongst its 53 member 
states for a two year period.

Performance Review

The hotel posted an impressive revenue of Rs. 2.2 Bn in 2013/14, the highest ever in its 
history. Operating profit for the year was Rs. 303 Mn. However, Profit After Tax for the 
year was Rs. 33 Mn, largely due to the significant finance costs  amounting to Rs. 282 Mn.

The hotel successfully completed a rights issue, raising Rs. 660 Mn as equity during the 
year under review.

This year as well we focused on investing in our people, training them in internationally 
accredited institutions, to keep them abreast with new trends in delivering world class 
service. Throughout the year we have continually upgraded our product to consistently 
exceed the expectations of our international and local clientele. 

Looking ahead

The forthcoming entry of a number of international hotel chains into Sri Lanka is a 
reflection of the promise this industry holds. Whilst this would increase the level of 
competition in the market, these world renowned brands will also raise the overall profile 
of the Sri Lankan tourism product, which will enhance the size of the market for all players. 
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The ‘Port City’ that is taking shape just across the road from the hotel is looked upon as 
an opportunity, as the Kingsbury would be well located at the gateway to this new and 
exciting development. 

We are also strengthening our international marketing efforts in emerging markets in the 
Asian region, particularly China & India, catering to their growing affluent middleclass. 

Change in Directorate 

Ms. I. Jamaldeen was appointed as an Alternate Director to Mr. K. D. D. Perera in July 
2013.  Ms. Jamaldeen has wide experience in the hospitality trade , particularly  in  
European markets .

Mr. D. E. Silva was appointed to the Board in October 2013.  He currently serves as the 
Director Marketing and Sales of Amaya Leisure PLC  and brings a wealth of experience in 
the hospitality trade.

Appreciations

I would like to place my sincere appreciation to my colleagues on the Board, whose guidance 
has been invaluable. I am grateful to our partners and clientele from across the globe, who 
have patronised the hotel and we look forward to welcoming you in the years to come. 

 A special thank you to the Management Team and staff at all levels, for their dedication 
and commitment, and I trust that they would continue to serve the hotel well. 

A. M. Pandithage
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M A N A G I N G  D I R E C T O R ’ S  R E V I E W

I wish to take this opportunity to share with our valued stakeholders the performance 
of your company, which has taken rapid strides during its first full year of operation, 
subsequent to its branding as “The Kingsbury”. Although the company succeeded in 
making only a nominal profit during the year, it was a remarkable recovery considering 
the heavy losses incurred during the previous year, mainly due to the establishment being 
shut down for refurbishment.

Due to an accelerated strategic marketing and sales programme, The Kingsbury succeeded 
in achieving the targeted occupancy levels during the year and the outlet facilities which 
includes the talk of the town Sky Lounge, the Harbour Court buffet brunch, the seafood 
specialty The Ocean Restaurant and the authentic Chinese Yue Chuan Restaurant attracted 
many a client and made considerable contributions toward the revenue of the hotel. The 
newly designed banquet halls attracted many weddings and other functions.

Overall, it is our intention to improve the standards and facilities of the hotel, meet the 
ever increasing demands of the modern day traveller and ensure The Kingsbury rating to 
be at the highest possible level.

The Kingsbury being nominated as one of the world’s best luxury hotels and receiving the 
award of The Best Luxury City Hotel within the entire Indian Ocean continent has given 
strength to the entire management team.

Extensive training programmes for employees conducted by internationally renowned 
training companies have been able to develop the skills of our management team and staff 
to bring them up to the level required of a luxury hotel.

Special emphasis has been made to maintain the best of health and hygiene conditions 
within the entire hotel premises. This too has enabled the hotel to win many accolades 
from local organisations. 

I take this opportunity to record my sincere appreciation to a most dedicated management 
team and staff who have contributed immensely towards the success of your company. 

L. T. Samarawickrama

Overall, it is our intention to improve the standards and 
facilities of the hotel, meet the ever increasing demands of 
the modern day traveller and ensure The Kingsbury rating to 
be at the highest possible level.
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B O A R D  O F  D I R E C T O R S

A. M. Pandithage - Chairman
L. T. Samarawickrama - Managing Director

S. P. Dissanayake - Director/General Manager
N. J. De S. Deva-Aditya

S. C. Ganegoda 
S. J. Wijesinghe

L. N. De S.Wijeyeratne
Dhammika Perera

Ms. R. N. Ponnambalam 
Nimal Perera

J. P. Van Twest
D. E. Silva

Ms. I. Jamaldeen (Alternate Director to Mr. Dhammika Perera)
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A.M. Pandithage
Chairman 
Chairman & Chief Executive of Hayleys PLC. Appointed to the Board of The Kingsbury 
PLC in 2010. Fellow of the Chartered Institute of Logistics & Transport. Member of the 
Presidential Committee on Maritime Matters. Honorary Consul of the United Mexican 
States (Mexico) to Sri Lanka. Committee Member of the Ceylon Chamber of Commerce. 
Council Member of the Employers’ Federation of Ceylon. Member of the Monetary 
Policy Consultative Committee of the Central Bank of Sri Lanka. Director, Sri Lanka Port 
Management & Consultancy Services Ltd.

L. T. Samarawickrama
Managing Director
Appointed to the Hayleys Group Management Committee in June 2011. He is an 
internationally qualified hotelier having gained most of his management experience in 
UK, working for large international hotel chains over a long period of time. He was the 
first Sri Lankan manager to be appointed by the Beaufort International chain of hotels 
to run the first seaside boutique resort. He is a member of the Institute of Hospitality, 
UK (formerly HCIMA) and of the Royal Society of Health, London. He has several years 
of experience in the trade, having specialised in hotel designs and development and he 
has been responsible for the careful planning and execution of Amaya Resorts & Spas 
upgrading and rehabilitation programmes. He is the Managing Director of Amaya Leisure 
PLC and Hunas Falls Hotels PLC. Mr. Samarawickrama is also a Director of Hayleys PLC, 
The Fortress Resorts PLC, Royal Ceramics Lanka PLC, Kelani Valley Plantation PLC and 
various other unlisted Companies. 

S. P. Dissanayake
Director / General Manager
Joined Hayleys in July 2007. Appointed to the Hayleys Group Management Committee 
in the same month. Appointed to the Board of The Kingsbury PLC on 22nd April 2010 

and appointed as General Manager of The Kingsbury Hotel effective 07th May 2013. Was 
also responsible for Group Human Resources, Corporate Communications/Sustainability 
and Group Security. Graduate in Hotel Management from the Ceylon Hotel School and 
a Fellowship holder from the ILO to South Devon Technical College, Devon, UK. Was 
awarded the Lifetime Achievement Gold Award in 2011 and Honorary Membership in 
2004 by the Institute of Personnel Management. Was Director of Hayleys Group Services 
(Pvt) Ltd and Director of Hayleys Foundation (Guarantee) Ltd. Prior to joining Hayleys, 
he held several senior management positions in large private and public sector entities 
in Sri Lanka and abroad in Human Resources Management and in Hotel Management, 
such as Jetwing Hotels, Ceylon Hotels Corporation, Ceylon Hotel School, Keells Hotel 
Management Services, Galadari Meridian Hotel, Ramada Hotel Dubai, Citibank Dubai, 
Carson Cumberbatch, Sri Lankan Airlines and HSBC Global Resourcing. Fellow member 
and former President of the Ceylon Hotel School Graduates Association and a former 
Member of the Hotel Classification Committee of Sri Lanka Tourism Development 
Authority. Is a member of the Ceylon Chamber of Commerce Steering Committee for HR 
and Education and is also a Steering Committee Member of the Lanka Business Coalition 
(LBCH) for prevention of AIDS.

N. J. De S. Deva-Aditya
Mr. Deva-Aditya was the first Asian MP elected to the Conservative Party in the House of 
Commons and Bachelor Technology (Honors) Upper Second, Aeronautical Engineering 
and Design, Research Fellow, University of Louhborough, Graduate of the Royal 
Aeronautical Society and Institute of Mechanical Engineers and he holds directorships in 
six companies.

S. C. Ganegoda 
Mr. Ganegoda rejoined Hayleys Group in March 2007 and was appointed to the  
Hayleys Group Management Committee in July 2007. He was appointed to the Board of 
The Kingsbury PLC in 2010. He is a Fellow of the Institute of Chartered Accountants of  
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Sri Lanka and a Member of the Institute of Certified Management Accountants of 
Australia and holds an MBA from the Postgraduate Institute of Management, University of  
Sri Jayewardenepura. He has worked for Hayleys and Diesel & Motor Engineering Co. 
between 1987 and 2002, ultimately as an Executive Director of the latter. Subsequently, he 
held several senior management positions in large private sector entities in Sri Lanka and 
overseas. Mr. Ganegoda has responsibility for the Strategic Business Development Unit 
and Consumer Sector of the Hayleys Group. 

S. J. Wijesinghe
Currently serves as the Managing Director of Hayleys Leisure Holdings and all subsidiary 
companies of the Hayleys Leisure & Aviation Sector. Joined Hayleys in October 2008 
as CEO of Civaro International of the Hayleys Advantis Group and was subsequently 
appointed to head the Leisure and Aviation sector in 2009. Was appointed to the Hayleys 
Group Management Committee in 2011. Holds an MBA from the University of Leicester 
(UK) and is a Member of the Chartered Institute of Marketing (UK). Holds over 20 years’ 
experience in the Aviation industry with the National Carrier Sri Lankan Airlines. Prior to 
joining Hayleys, he was the Head of Worldwide Cargo at Sri Lankan Airlines responsible 
for the entire air freight business sector of the organisation. He also held several senior 
positions for the airline including management positions in Europe, Middle East and the 
Far East and the Head Office in Colombo. Possesses over 5 years’ experience in the Hotel 
industry, having served as the Director, Marketing and Sales at The Lanka Oberoi.

L. N. De S. Wijeyeratne 
Mr. De Silva Wijeyeratne is a fellow member of the Institute of Chartered Accountants of 
Sri Lanka, and counts over thirty years experience in finance and general management, 
both locally and overseas. He was the former Group Finance Director of Richard Pieris & 
Company PLC and is presently a Director of several listed and unlisted companies.

Dhammika Perera 
Mr. Dhammika Perera is the quintessential business leader, with interests in a variety 
of key industries including hydropower generation, manufacturing, hospitality, 
entertainment, banking and finance. He enriches the Board with over 25 years of 
experience in building formidable businesses through unmatched strategic foresight.

He currently holds the position of Secretary to the Ministry of Transport, Sri Lanka. He 
is also a member of the Board of Directors of Strategic Enterprise Management Agency 
(SEMA).

Mr. Perera is the Chairman of Sampath Bank PLC, Vallibel One PLC, Vallibel Finance PLC, 
Vallibel Power Erathna PLC, The Fortress Resorts PLC,  and Delmege Limited. He is the 
Deputy Chairman of Hayleys PLC, Royal Ceramics Lanka PLC, Horana Plantations PLC, 
Lanka Ceramic PLC and LB Finance PLC. He also serves on the Boards of Amaya Leisure 
PLC, Haycarb PLC, Hayleys MGT Knitting Mills PLC, Dipped Products PLC, Lanka Tiles 
PLC, Orit Apparels Lanka (Pvt) Ltd and Sun Tan Beach Resorts Ltd.

Ms. R. N. Ponnambalam 
Ms. Ponnambalam has held several senior management positions in large private sector 
entities.

She has served as a Director of McLarens Holdings Limited & GAC Shipping Limited. 
She currently serves as Director of Amaya Leisure PLC, Alliance Finance Co. PLC and 
McBolon Polymer (Pvt) Ltd. She is presently the Managing Director/CEO of Macbertan 
(Pvt) Ltd. She has also been in roles of international and local business development and 
negotiation.

Ms. Ponnambalam was also appointed as a Founder Member of the Commonwealth 
Business Women’s Leadership Group (Sri Lanka) on 13th November 2013. 

B O A R D  O F  D I R E C T O R S
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Nimal Perera
Appointed to the Board in 2011, Mr. Nimal Perera serves on the Boards of Pan Asia 
Banking Corporation PLC, Lanka Tiles PLC, Lanka Walltiles PLC, Lanka Ceramics PLC, 
Horana Plantations PLC and Swisstek Ceylon PLC as the Chairman. He is the Managing 
Director of Royal Ceramics Lanka PLC and Deputy Chairman of Vallibel One PLC. He 
serves as an Executive Director of LB Finance PLC and Alternate Director in Vallibel Power 
Erathna PLC and The Fortress Resorts PLC.

He also holds directorships in Hayleys PLC, Haycarb PLC, Talawakele Tea Estates PLC, 
Amaya Leisure PLC and Vallibel Finance PLC.

He is a renowned business magnate, stock trader and shareholder of many companies in 
the country.

J. P. Van Twest
Mr. Van Twest currently serves as the General Manager of The Fortress PLC. He counts 
over 30 years hospitality industry experience in senior management positions in Sri Lanka, 
Europe, Australia and the South Pacific. Graduated from the Ceylon Hotel School, Sri Lanka 
in Hotel & Catering Operations and Advanced Hotel and Catering Operations from the 
Carl Duisburg Centre in Munich, Germany, Certified Hotel Trainer with the Chamber of 
Commerce for Munich and Upper Bavaria, Graduate of the Technical University of Munich. 
He also serves as a Non-Executive Director of Hunas Falls Hotels PLC.

D. E. Silva 
Mr. D. E. Silva is a Fellow Graduate Member from the Ceylon Hotel School and the School 
of Tourism (FCHSGA), in Hotel and Catering Operations with a specification in Front 
Office Operations. He was awarded the Management Diploma in Hotel and Catering 
Operations with a second Class Upper Division and is a member of The Hospitality (UK). 
He is Director of Amaya Leisure PLC, The Fortress Resorts PLC, Maalu Maalu Resorts & 

Spa, Hunas Falls Hotels PLC and Delair Travels (Pvt) Ltd. Presently serves as the  
Director Marketing & Sales of Amaya Resorts & Spas and Head of Marketing & Sales  
for The Kingsbury. He counts over 21 years of experience in the Hospitality industry, 
specialising in Marketing and Sales.

A Member of the PATA (Pacific Asia Travel Association), a Member of SKAL and serves as 
the Head of Marketing sub-committee of the THASL (The Hotels Association of  
Sri Lanka) and President of TTSC (Travel Trade Sports Club). He is an All Island Justice  
of Peace.

Ms. I. Jamaldeen
Alternate Director to Mr. Dhammika Perera
Ms. I. Jamaldeen has extensive experience in the hospitality industry, previously leading 
all corporate events for Bloomberg in London. Her main focus was the planning and 
execution of high profile events for leaders in politics and finance. Prior to Bloomberg, 
Ms. Jamaldeen worked as an events manager for Mint, one of London’s most renowned 
events and catering business, focusing on high profile events in and around London. 
Furthermore, Ms. Jamaldeen has a track record of working in various departments of 
leading hotels throughout Europe. There she developed extensive knowledge of the overall 
operational aspects of the hotel business. Currently Ms. Jamaldeen is the founder of Gem 
Atelier London, an online jewellery business that mainly sells to the European market. She 
has also developed an exclusive jewellery business focusing on bespoke pieces for high 
profile clients.

Ms. Jamaldeen has a very strong background in the hospitality industry with a Diploma 
in Hotel Operations and Management from Glion Hotel School in Switzerland. She holds 
a Bachelor of Business from Victoria University of Technology in Melbourne, Australia 
as well as an MBA from the International University of Applied Sciences in Bad Honnef, 
Germany.
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“The Kingsbury is committed to the highest level of governance and makes 

every effort to cultivate a culture that values and rewards exemplary ethical 

standards, personal and corporate integrity and respect for others.”
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S T E W A R D S H I P

 The Kingsbury is commited to contributing to society through  
regular and meaningful CSR projects.
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This assessment of our sustainability report marks the first full year of operations as  
The Kingsbury. The hotel’s extensive refurbishment has already incorporated various 
green features in its construction and the facilities offered. Sustainability lies at the heart 
of our business model and during the year, the Green Team, has strived to inculcate a new 
sustainability culture across all functions in the hotel. 

Although our sustainability projects were held only during the last quarter of the financial 
year, we are proud to witness the rapid progress the Green Team in making in achieving 
its sustainability goals.

The United Nations Environment Program (UNEP) defines negative impacts from tourism 
coming about when the level of visitor use is greater than the environment’s ability to cope 
with this use within the acceptable limits of change. Uncontrolled conventional tourism 
poses potential threats to many natural areas around the world. It often puts a strain 
on water resources, and it can force local populations to compete for the use of critical 
resources. Since The Kingsbury was conceptualized as a luxury hotel seeking global and 
not just local prominence, we adopted environment-friendly features that achieve to 
alleviate any negative impact both on the environment or the community.

Working Towards Acquiring The Green Globe Certification 

The Kingsbury is forging ahead to acquire the Green Globe Certification Standard 
which is a structured assessment of the sustainability performance of the travel 
and tourism businesses and their supply chain partners. Businesses can monitor 
improvements and document achievements leading to certification of their enterprises’ 
sustainable operation and management. The Kingsbury will occupy a unique position 
in the regional city hotels certified thus. Studies indicate that major corporations are 
changing their travel preferences to book green hotels in order to boost their own green 
efforts and the hotel will be in an ideal position to leverage its Green Globe status.

S U S T A I N A B I L I T Y  C U L T U R E  T A K E S  R O O T

Our Key Sustainability Focus Areas

•	 Sustainable Management – effective sustainability planning

•	 Community Development – maximizing social and economic benefits for local 
community

•	 Cultural Impacts – enhancing cultural heritage 

•	 Environmental Impacts – minimizing negative impacts on the environment

Sustainable Management – Effective Sustainability Planning

Community Development – Maximizing Social and Economic Benefits for Local 
Community

•	 Under Health and Safety Measures, the Human Resources Team of the hotel 
conducted a Green Globe AIDS awareness program to raise awareness about AIDS 
amongst staff.

•	 In commemoration of World Children’s Day, the hotel donated school bags and food 
packs to 200 children affected by the war in the north and east of Sri Lanka.

•	 The hotel donated the ‘Gift of Sight’ to 147 senior citizens by holding a mobile eye 
clinic and distributing free spectacles, medical check-ups, medicine & cataract 
surgeries so that they can conduct their normal activities without blurred vision due to 
the high cost of buying new spectacles and conducting eye surgeries. 

Cultural Impacts – Enhancing Cultural Heritage 

•	 The hotel strives to imbue its world class service offering with local culture and flavour so 
that guests are exposed to local sights and sounds, while simultaneously raising the profile 
of Sri Lankan arts and culture. The hotel hosts regular Sri Lankan food feats, Rasa Banduna 
and Sri Lankan night which showcase local produce and culinary delights. 
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•	 The Kingsbury hosted eminent leaders during the 2014 Commonwealth Heads of 
Government Meeting (CHOGM) held in Colombo, Sri Lanka. The hotel took this 
opportunity to provide local fruits to guests to enhance awareness about the island’s 
rich agricultural heritage.

Environmental Impacts - Reducing Negative Impacts on the Environment

Water 

•	 The Kingsbury provides healthy, comfortable, and productive indoor environments 
with improved air quality.

•	 The Kingsbury features a green system including low-flow water fixtures on sensors 
and water usage controllers in all public areas and staff toilets.

•	 Water stabilizers are fixed in guest bathrooms to reduce water consumption.

•	 A special filter kills bacteria in water in outlet sinks and ice machines to ensure health 
and hygiene of valued guests.

Energy

•	 The majority of lighting used in the hotel are LED. 

•	 Car park lighting is on a timer so that it is switched on only when needed.

•	 A ‘Good Night’ card for guests in their rooms urges them to switch off room lighting 
when not in use. Guests are also encouraged to minimize need for laundering towels in 
a bid to save energy.

•	 Dimmer switch system for all lighting points to help reduce consumption of electricity.

•	 Air conditioning speed is regulated to conserve energy.

Waste
•	 The property encourages paper recycling and all waste paper is collected at regular 

periods.
•	 The waste disposal system has been revamped and involves clear segregation of 

different types of waste.
•	 Waste disposal areas have been segregated for greater hygiene and sanitation.

Our People

Our mission to make The Kingsbury an iconic destination also encompasses a focus on 
getting the best team together and engaging them on many levels, so that they deliver 
the best hospitality experience to our guests every single time. We keep our employees 
motivated and trained to the highest standards so that they are empowered to give off 
their best at all times. Our employees are empowered to think on their feet and resolve 
any challenging situation to the satisfaction of our guests. A motivated and loyal team 
drives guest satisfaction and in turn revenues, thereby upholding our brand values and 
underscoring our iconic brand positioning. Our people are steeped in Asian values of 
respecting guests and going out of their way to ensure their satisfaction. At the same 
time, they are trained in modern and contemporary hospitality advances to ensure that 
the experience for our guests is sublime. Our people are united by shared values and a 
common mission to serve our guests. 

Our team consists of 750 dynamic professionals across all categories in addition to 50 
trainees from various hotel schools in Sri Lanka. The hotel extends a valuable training to 
the interns to learn the intricacies of hotel operations. 
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Awards
•	 Chairman’s Awards for the Leisure and Aviation Sector was won by the  

Housekeeping Department.

•	 Best Luxury City Hotel in the Indian Ocean Continent - World Luxury Hotel Awards 2013

•	 The Wellness and Spa Award presented by the European Audit Institute of Wellness and Spa

•	 Best Hotel (A+ Grade) - Food Safety Excellence Award

•	 The Student’s Hotel of the Year - D. S. Senanayake College Student’s Brand Awards

•	 Outstanding Hotel Partner Award - Booking.com

Management Approach 

Strong communication and employee engagement are our key pillars on which the 
management seeks to ensure the satisfaction, well being and health and safety of our 
employees. The senior management is in frequent touch with employees across all levels 
to the extent that even junior employees can walk up to senior management and express 
their point of view. The senior management is particular about maintaining a hands-
on policy that helps it to feel the pulse of the people and understand how it can further 
improve relations between the management and employees. Adopting an inclusive 
approach, the senior management always takes into account the majority opinion of its 
team members before taking vital decisions that could impact the employees. 

Regular and open communication is encouraged between management and employees 
through quarterly team member communication meetings, notice boards, emails, 
departmental communication meetings, one on one team member discussions and so on.

S U S T A I N A B I L I T Y  C U L T U R E  T A K E S  R O O T

Culture of Learning

The Kingsbury Hotel is a learning organization and puts its team members through regular 
and valuable training in their respective fields of specialization so that the final service 
delivery reflects their level of commitment to serve guests. Investing in its people is seen as 
mandatory in the company as it not only ensures upgrading skills of the team, but also drives 
employee loyalty which is essential to maintain a competitive edge in the industry. During 
the year, the team collectively went through 25,000 hours of training in total. Shortage of 
skilled human resources in the hotel industry is a perennial problem and by investing and 
remunerating our people well, we have succeeded in maintaining a high retention rate.

Orientation

Product 
knowledge

Complaint 
handling

Telephone 
skills

Customer 
service

Outside 
consultants on 

specific sectional 
training

International 
trainers on 

departmental 
training, i.e.: 

William Angliss

Language 
training, i.e.: 

English

Safety training 
programs, i.e.: 
Fire, First Aid, 

HACCP

Types of 
Training
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Experienced Team

The Kingsbury Hotel stands apart due to its professional team which reflects experience 
across all functions and seniority levels. Our General Manager counts 40 years experience 
in the hotel industry as do many others who bring valuable experience in the local and 
international hotel industry to bear on their current job roles. We are also proud of our 
expatriate specialist chefs for Chinese, Thai and Indian cuisine, as they bring with them an 
air of authenticity that is hard to match in any other dining venue in the city of Colombo. 
The depth of their culinary skill and innovation is a sensorial delight.

Diversity

As a company we value diversity and this is reflected in the vibrant mix of people in 
the team. Our team members hail from all parts of Sri Lanka - Down South, North East, 
Central and North Central. Interestingly, our team members are also multilingual and 
between them speak languages such as Sinhala, Tamil, English, Italian, German, French 
and Mandarin. We are also an equal opportunity employer and are striving to attract more 
female employees to the company and to the hotel sector to improve the female to male 
ratio. 

Human Rights 

At The Kingsbury Hotel, we ensure that children below the age of 18 are not employed by 
us in any capacity. We have a zero tolerance policy for child labour. The company is also 
committed to respecting the human rights of workers and we ensure that our working 
conditions are humane and comply with the prescribed labour laws of the country.

Employee Welfare

Another avenue of engaging employees is to invest in their welfare and the company 
pro-actively offers Employee Welfare assistance such as emergency loans, staff welfare 
committee, emergency family assistance, emergency family member death donation of 
Rs. 75,000 and so on to ensure that our team members are stress-free and able to strike an 
appropriate work-life balance that benefits them and their loved ones. 

Occupational Health & Safety 

The health and safety of our employees in the workplace is paramount that adequate 
measures were taken through the year to ensure that no employee suffered an injury due 
to unsafe working conditions. The company is in the process of getting the Green Globe 
License and one part of this process is getting Occupational Health & Safety certification. 
As part of the hotel renovation project, this is to be completed end August.

Employee Rewards

In a bid to motivate and recognize outstanding contributions from employees, team 
members are rewarded on performance, ethics and honesty. Individual departments use 
these criteria to reward their team members. The awards are coordinated by the Human 
Resources Department and include awards such as Employee of the Month, Honesty 
Awards, awards for Special Contributions and Guest Comments Awards.
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The Essence of the Governance Practice

At The Kingsbury, governance is a priority, a priority that has become a way of life. 
Embedded into every aspect of our business processes, we have evolved our approach 
from an era of corporate governance to one of enterprise governance. This holistic 
approach has given us an advantage, making your company, one that is striving for 
honesty, transparency and accountability through policies and practices at every level.

Our approach is to consider the whole picture to ensure that our strategic goals are aligned 
and that good management is achieved through an integrated framework that helps to 
focus on both the value-creating drivers that move the business forward and those that 
ensure adequate control.

We identify with the definition of enterprise governance, in light of our operations as the 
set of responsibilities and practices exercised by the Board and Executive Management 
with the goal of providing strategic direction, ensuring that objectives are achieved, 
ascertaining that risks are managed appropriately and verifying that the organisation’s 
resources are used responsibly.

This governance practice and The Kingsbury lifestyle encapsulates every aspect of the 
service spectrum and the core values of quality, integrity and honesty courses through 
The Kingsbury team, creating a culture and ambiance that is secure, comfortable and 
welcoming. A Code of Ethics defines the ethical expectations from the team and most 
importantly, constant and consistent reference to the Code inculcates the practices and 
principles continuously.

C O R P O R A T E  G O V E R N A N C E

The Constituents of our Governance Practice

Enterprise governance constitutes the entire accountability framework of our organisation 
through the two dimensions of conformance and performance that are in balance. 
Whilst conformance covers issues such as Board structures and roles and Executive 
Remuneration, the performance dimension focuses on strategy and value creation. Here 
the focus is on helping the Board to make strategic decisions, understand the gamut of 
risk and the key drivers of performance. Recognizing that performance does not lend itself 
easily to a regime of standards and audit, we have developed a range of best practice tools 
and techniques that can be applied intelligently within different areas of the organisation.

We account the successful infusion of conformance and performance measures to a 
conscious decision to take good governance seriously, recognizing it as an imperative 
as opposed to requirements of formal codes of practice. Conformance and performance 
measures are not merely viewed as “policing” tools but an avenue for us as a corporate to 
work better and yield better.

The Foundation of our Governance Practice

The Kingsbury PLC is committed to the highest level of governance and makes every effort 
to cultivate a culture that values and rewards exemplary ethical standards, personal and 
corporate integrity and respect for others. 

The very premise of our governance practice, the foundation upon which it is based and 
nurtured, is by way of our commitment to the corporate values and the Code of Conduct 
prevalent within our holding company, the Hayleys Group. As with our holding company, 
The Kingsbury PLC has a firm commitment to transparency and integrity in our corporate 
governance practices.
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As such, The Board of Directors, senior management and employees are expected to 
strictly adhere and follow in performing official duties, ensuring that the group image 
remains at the highest levels.

The corporate governance practice adopted by the Company is in line with the Code of 
Best Practice on Corporate Governance issued by the Institute of Chartered Accountants 
of Sri Lanka and the Listing Rules of the Colombo Stock Exchange. The Corporate 
Governance Principles, along with the Charters of each of the Board Committees  
and the by-laws of the Board provide the framework for corporate governance at  
The Kingsbury PLC.

Code of Governance and Business Conduct: Operating under the guidance of the 
Hayley’s Group Code of Conduct, the Company has been practicing an exemplary standard 
of business conduct. Clearly communicated to employees across the organisation, in a 
relevant and consistent manner, the Code of Conduct together with a Code of Ethics has 
been embedded in the daily functioning of the organisation. Addressing issues such as 
bribery and corruption, charitable contributions, conflict of interest, Entertainment and 
gifts, insider dealing, inside information and corporate opportunity, political contribution, 
money laundering and whistle blowing, the code demands compliance at all levels 
through formal commitment from each and every employee. 

The Code of Ethics defines the ethical expectations from the team and most importantly, 
constant and consistent reference to the Code inculcates the practices and principles 
continuously. A reward and recognition scheme in place serves as the main catalyst in 
perpetuating the service values and the Code of Ethics. This programme recognises the 
achievements and dedication of the team to the realization of service excellence.

Compliance Control: Self-assessment against policies and key controls is the usual 
practice at The Kingsbury. Policies relating to rights and privileges of personnel, whistle 
blowing, information and IT security are clearly laid out and communicated to staff at 
all levels. The security and safety of staff is a key priority. Our employment principles for 
which compliance is continuously monitored include: principles of fairness and dignity 
at work, principles against exploitation, standards of business conduct, proper use of 
company systems, performance and environmental responsibility, active role in local/
business community, business information, security, personal development and supplier 
relations.

Compliance with National Laws and Regulations: National Laws and Regulations 
have been scrutinized and categorized in a manner in which each department is able 
to ascertain which legal requirements are specific and relevant to their operations. This 
ensures compliance at the operational level, minimizing the need to reverse engineer the 
compliance function.

Regulatory payments such as EPF, ETF, excise and sales related taxes are reviewed as 
a part of the Audit Committee process. Product and service guidelines, food safety and 
consumer rights are used as the primary level benchmarks in compliance.

Risk Review & Management: Risk and Control continues to be an all-encompassing 
activity, permeating across the business with a view to creating a greater cross-functional 
acceptance and aptitude of the function. Training programme aimed at increasing the 
awareness of the risk and control function is conducted to indoctrinate the new recruits 
with the key principals and focus given towards initiatives to create risk and control 
awareness.
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Culture of Communication: The culture at The Kingsbury is open, honest and one of 
integrity. It is one in which unhindered dialogue and engagement take priority. Across the 
board, the company has a culture of involving people; be it employees or stakeholders. 
Employee engagement on business objectives and execution of these objectives creates 
a workplace in which total commitment fostered by communication; value and goal 
congruency is achieved. 

Right Elements for Governance 

Role and Composition of the Board: The Board is responsible to the Company’s 
shareholders for the success of the entity and for the overall strategic direction, its values 
and governance. The Board is responsible for the overall system of internal control for 
the Company and its subsidiaries and for reviewing the effectiveness of the system. 
It carries out such a review at least annually, covering all material controls including 
financial, operational and compliance controls and Risk Management systems, reporting 
to shareholders that it has done so. 

A balance of Executive and Non-Executive member representation on the Board ensures 
impartiality. The Board of The Kingsbury PLC comprises of twelve Directors: an Executive 
Chairman, three Executive Directors and eight Non-Executive Directors of which four 
are Independent. The names of the Directors and their profiles are available from page 10 
to 13 of this report. The Board determines the degree of independence of each member, 
based on criteria such as independence of character and judgment, and assessment of 
relationships or circumstances that affect or are likely to affect the Director’s judgment. 
Independent Directors are free of any business or other relationship with the Company, 
that can materially affect their performance on the Board towards this effect, Independent 
Board members make an annual determination of their independence through a signed 
and dated declaration to that effect. 

The governance approach towards the appointment of Alternate Directors stipulates that 
any Alternate Director appointed by a Non-Executive Director should not be an Executive 
of the Company, and an Alternate Director appointed by an Independent Director, should 
meet the criteria of Independence laid out above.

The Board gives direction to the long-term strategy, seeking and contributing views and 
opinions on strategic options proposed by the Executive Management. All members of 
the Board have the fiduciary duty and statutory liability, regardless of whether they are 
Executive or Non-Executive. The positions of Chairman and MD are kept separate in line 
with good governance practice. 

All meetings of the Board and its sub-committees were well attended during the year. All 
Board members have specific responsibilities in controlling and setting direction through 
the various Board Committees.

The Board responsibilities can be broadly listed as follows:

•	 Enhancing shareholder value, formulating, communicating, implementing and 
monitoring of business policies and strategies.

•	 Ensuring due compliance with applicable legal, ethical, health, environment and safety 
standards and regulations.

•	 Ensuring that due attention is given to appropriate accounting policies and 
practices and setting priorities and communicating values and ethical standards for 
management.

•	 Ensuring that appropriate systems of internal controls are in place to safeguard the 
assets of the Company. 

C O R P O R A T E  G O V E R N A N C E
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•	 Reviewing and approving Annual Budgets and periodic monitoring of performance 
against the budgets.

•	 Approving of major investments on business proposals and adopting annual and 
interim financial statements prior to publication.

•	 Evaluating and monitoring the performance of the Company on a regular basis and 
initiating remedial action where necessary.

•	 Adopting annual and interim accounts and recommending dividends for approval by 
the shareholders.

•	 The Board regularly reviews and agrees on the training and development needs of the 
Board members, to ensure Directors are fully able to make appropriate decisions with 
regard to the current and future performance of the business.

The ultimate responsibility of the Company’s financial performance lies with its Board 
of Directors. It is in control of the Company’s affairs and conscious of its obligation to all 
stakeholders.

Performance of the Board: Annually, the performance of the Board members is reviewed 
against the recommended checklist of the Institute of Chartered Accountants of Sri Lanka. 

The Board, as a body, is fully and equally accountable to shareholders for governance 
and all operations and assets of the Company including the preparation and presentation 
of the financial statements in accordance with Sri Lanka Accounting Standards and the 
convergence with International Financial Reporting Standards.

The Board appoints some of its members to serve on sub-committees of the Board, with 
specific responsibilities, namely:  Audit Committee and Remuneration Committee.

The Board meets quarterly as a practice and ad hoc meetings are held whenever necessary. 
During the financial year under review, the Board met on 8 occasions. The attendance of 
these meetings is given below:

Name of Director Executive / Attendance

 Non-Executive  

Mr. A. M. Pandithage – Chairman Executive 8/8

Mr. L. T. Samarawickrama –  

Managing Director 

Executive 7/8

Mr. S. P. Dissanayake  - Director/

General Manager

Executive 6/8

Mr. N. De S. Deva-Aditya Independent Non-Executive 1/8

Mr. S. C. Ganegoda                        Non-Executive 8/8

Mr. S. J. Wijesinghe Non-Executive 5/8

Mr. L. N. De S. Wijeyeratne Independent Non-Executive 6/8

Mr. Dhammika Perera* Non-Executive Pl. refer the note below.

Ms. R. N. Ponnambalam Independent Non-Executive 7/8

Mr. Nimal Perera Non-Executive 4/8

Mr. J. P. Van Twest           Independent Non-Executive 5/8

Mr. D. E. Silva  

(Appointed on 19.10.2013)         

Executive 3/4

Ms. I. Jamaldeen (Alternate Director to 

Mr. Dhammika Perera)  

(Appointed on 25.07.2013)           

Non-Executive 4/6 

Note:

* Ms. I. Jamaldeen represented Mr. Dhammika Perera as his Alternate Director. 
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Company Secretary: The service and advice of the Company Secretary are made available 
to Directors as necessary. The Company Secretary keeps the Board informed of new laws, 
regulations and requirements coming in to effect, which are relevant to them as individual 
Directors and collectively to the Board.

Board Balance: The composition of the Executive and Non-Executive Directors (the latter 
are over one third of the total number of Directors) satisfies the requirements laid down in 
the Listing Rules of the Colombo Stock Exchange.

The balance of Executive and Non-Executive Directors on the Board are essential in 
ensuring that the decision-making is transparent and not dominated by any individual or 
small group.

As at 31 March 2014, the Board consisted of 12 Directors comprising of:

•	 4 Executive Directors (ED)

•	 4 Non–Executive Directors (NED)

•	 4 Independent Non-Executive Directors (INED)

The Board profiles reflect the caliber of members and the weight their views carry in 
Board deliberations. 

The Board seeks individuals with independence based on their proven capabilities and 
their potential to contribute to the company. Non-Executive Board members perform an 
important role in providing an external perspective to the business. The Independent Non-
Executive Directors are free from any relationship that can interfere with the affairs of the 
Company. 

The Board has determined that the Directors Mr. N. J. De S. Deva-Aditya, Ms. R. N. 
Ponnambalam, Mr. L. N. De S. Wijeyeratne and Mr. J. P. Van Twest satisfy the criteria for 
‘independence’ set out in the Listing Rules.

The Chairman of The Kingsbury PLC is also the Chairman of Hayleys PLC. Chief Executive 
Authority is vested in the Managing Director of the Company and the distinction between 
the Chairman and Officers wielding executive powers in the Company ensures the balance 
of power and authority.

Financial Acumen: The Board includes two senior Chartered Accountants who possess 
the necessary knowledge and competence to offer the Board guidance on matters of 
finance.

Supply of Information: Directors are provided with quarterly reports on performance 
and appropriate documentation in advance of each Board meeting for individual directors 
to study matters under discussion.

Appointments to the Board: The Board as a whole decides on the appointment of 
Directors in accordance with the Articles of Association of the Company.

Re-election of Directors: The provisions of the Company’s Articles require a Director 
appointed by the Board to hold office until the next Annual General Meeting, and seek re-
appointment by the shareholders at that meeting.

The Articles call for one third of the Directors in office to retire at each Annual General 
Meeting. The Directors who retire are those who have served for the longest period after 
their appointment/re-appointment. Retiring Directors are generally eligible for re-election. 
The Chairman and the Managing Director do not retire by rotation.

C O R P O R A T E  G O V E R N A N C E
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Remuneration Committee: The Remuneration Committee membership comprises of  
Mr. L. N. De S. Wijeyeratne (Chairman) - Independent Non-Executive Director and  
Ms. R. N. Ponnambalam - Independent Non-Executive Director.

The Committee determines the framework and policy on the terms of engagement and 
remuneration of the Chairman, the Board of Directors, the Executive Management and all 
compensation structures. 

The Remuneration Committee of Hayleys PLC, the holding Company of The Kingsbury 
PLC is responsible for laying down guidelines and parameters for the compensation 
structures of all management staff within the Group.

The Remuneration Committee of The Kingsbury PLC is guided to work with the above 
given parameters and design compensation levels appropriate for the Company within 
the Group and commensurate with each employees level of expertise and contribution, 
bearing in mind the business’ performance and shareholder returns.

The total value of Directors’ remuneration is reported in Note 6 to the Financial 
Statements.

Relations with Shareholders: The Notice of Meeting is included in the Annual Report. 
The Notice contains the Agenda for the AGM as well as instructions on voting, including 
appointments of proxies. A Form of Proxy is enclosed with the Annual Report. The period 
of notice prescribed by the Companies Act No. 07 of 2007 has been met. 

Constructive use of Annual General Meeting: The Annual General Meeting is 
considered by the Board of Directors as a means of continuing effective dialogue with 
shareholders and encourages their active participation.

The Board offers clarifications and responds to concerns shareholders have over the 
content of the Annual Report as well as other matters, which are important to them.

The Annual General Meeting is also used to adopt the financial statement for the year.

Communication with Shareholders: Shareholders are provided with the Annual Report 
and also with Quarterly Financial Statements via Colombo Stock Exchange website, which 
the company considers as its principal forum for communication with stakeholders. 

Shareholders may voice concerns or raise queries with the Chairman, Directors or the 
Company Secretary as appropriate. The Company maintains an appropriate dialogue and 
provides feedback and interaction.

Accountability and Audit 

Financial Reporting: The Board places great emphasis on complete disclosure of 
financial and non-financial information within the bounds of commercial reality and on 
the adoption of sound reporting practices. Financial information is disclosed in accordance 
with the Sri Lanka Accounting Standards. Revisions to existing accounting standards and 
adoption of new standards are carefully monitored.

The Statement of Directors’ Responsibilities for the Financial Statements is given in page 
43 of this report.

Going Concern: The Directors, after making necessary inquiries and reviews including 
reviews of the company budget for the ensuing year, capital expenditure requirements, 
future prospects and risk, cash flows and borrowing facilities, have a reasonable 
expectation that the Company has adequate resources to continue in operational existence 
for the foreseeable future. Therefore, the going concern basis has been adopted in the 
preparation of the Financial Statements.
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Internal Controls: The Board is responsible for the Company’s internal controls and its 
effectiveness. Internal control is established with emphasis placed on safeguarding assets, 
making available accurate and timely information and imposing greater discipline on 
decision making. It is important to state that any system can ensure only reasonable and 
not absolute, assurance that errors and irregularities are prevented or detected within 
reasonable time.

Holding company resources by way of the Hayleys Group’s Management Audit & 
System Review Department are utilised in assessing the effectiveness and successful 
implementation of the existing controls and strengthening these and establishing new 
controls where necessary.

The Board has reviewed the effectiveness of the system of financial controls for the period, 
up till the date of signing the financials.

Information Technology: The Company has implemented a fully integrated property 
management and financial information IT System which has increased the effectiveness 
and the efficiency in provision of management information, and has implemented a 
comprehensive IT Policy which strengthens controls on the organization’s IT System and 
ensures unauthorized access and data loss is prevented.

Hayleys Group’s Disaster Recovery Policy ensures daily backups being taken in a timely 
manner and stored in remote locations ensuring reduction of downtime and continuity of 
operations during a disaster.

Audit Committee: The Audit Committee is chaired by Mr. L. N. De S. Wijeyeratne, a 
Fellow member of the Institute of Chartered Accountants of Sri Lanka. The Managing 
Director, General Manager, Financial Controller and the Chief Accountant attend the 
meetings of the Audit Committee by invitation.

The Audit Committee has written terms of reference and is empowered to examine any 
matters relating to the financial affairs of the Company and its internal and external 
audits. It helps the Company to strike the proper balance between conformance and 
performance.

Its key role, therefore, is to monitor the integrity of the financial statements of the 
Company and review, where appropriate, make representations to the Board on business 
risks, internal controls and compliance. The Committee is also responsible for the External 
Auditors, their independence and quality of work. Interacting with external and internal 
auditors, the Committee ensures that audits are carried out with independence, integrity 
and objectivity. Close monitoring and control of type and value of non-audit work is 
carried out to preserve the independence of the external auditors. 

Membership of the Audit Committee is as follows:

•	 Mr. L. N. De. S. Wijeyeratne (Chairman) - Independent Non-Executive Director

•	 Ms. R. N. Ponnambalam - Independent Non-Executive Director

•	 Mr. J. P. Van Twest* - Independent Non-Executive Director

* Appointed to the Audit Committee on 06.02.2014.

  
The Audit Committee report appears in page 44 of this report.

C O R P O R A T E  G O V E R N A N C E



ANNUAL REPORT 2013/14

27

Levels of compliance with the CSE’s Listing Rules Section 7.10, Rules on Corporate Governance as at 31st March, 2014 are given in the following table.

Rule No. Subject Applicable Requirement Compliance 
Status

Details 

7.10.1(a) Non-Executive Directors At least one third of the total number of Directors should be Non-Executive 
Directors

Compliant Eight out of the twelve Directors are                             
Non-Executive Directors

7.10.2(a) Independent Directors Two or one third of Non-Executive Directors, whichever is higher should be 
Independent

Compliant Four out of the Eight Non-Executive Directors 
are Independent Directors

7.10.2 (b) Independent Directors Each Non-Executive Director should submit a declaration of independence/non-
independence in the prescribed format

Compliant Non-Executive Directors have submitted the 
declaration

7.10.3(a) Disclosure relating to 
Directors

The Board shall annually make a determination as to the independence or other 
wise of the Non-Executive Directors and names of Independent Directors should 
be disclosed in the Annual Report

Compliant Please refer ‘Board of Directors’ on pages 10 
to 13

7.10.3(b) Disclosure relating to 
Directors

The basis for the Board to determine a Director is independent when the criteria 
specified for independence is not met

Compliant Please refer page 24 under the heading of 
Board Balance

7.10.3(c) Disclosure relating to 
Directors

A brief resume of each Director should be included in the Annual Report 
including the areas of expertise

Compliant Please refer ‘Board of Directors’ on pages 10 
to 13

7.10.3(d) Disclosure relating to 
Directors

Forthwith provide a brief resume of new Directors appointed to the Board with  
details specified in 7.10.3 (a), (b) and (c) to the Exchange 

Compliant A brief resume provided to the Exchange 

7.10.5 Remuneration 
Committee

A listed company shall have a Remuneration Committee Compliant Names of the members of the Remuneration 
Committee are stated on page 25

7.10.5(a) Composition of 
Remuneration 
Committee

Shall comprise of Non-Executive Directors a majority of whom will be 
independent  

Compliant The Committee consists of two Independent 
Non-Executive Directors
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Rule No. Subject Applicable Requirement Compliance 
Status

Details 

7.10.5(b) Remuneration 
Committee Functions

Remuneration Committee shall recommend the remuneration of the Chief 
Executive Officer and Executive Directors 

Compliant Please refer remuneration procedure on page 
25 of this Report 

7.10.5(c) Disclosure in the 
Annual Report relating 
to Remuneration  
Committee

Names of Directors comprising the Remuneration  Committee

Statement of remuneration policy

Aggregated remuneration paid to Executive and Non-Executive Directors

Compliant Please refer page 25 

Please refer page 25

Please refer page 38

7.10.6 Audit Committee The company shall have an Audit Committee Compliant Names of the members of the Audit Committee 
are stated on page 26

7.10.6(a) Composition of Audit 
Committee

Shall comprise of Non-Executive Directors a majority of whom will be 
Independent

Compliant Audit Committee consists of three 
Independent Non-Executive Directors 

7.10.6(b) Audit Committee 
Functions

A Non-Executive Director shall be appointed as the Chairman of the Committee Compliant Chairman of the Audit Committee is an 
Independent Non-Executive Director

Chief Executive Officer and Chief Financial Officer should attend Audit 
Committee meetings

Compliant Managing Director, General Manager, 
Financial Controller and the Chief Accountant  
have  attended the Audit Committee meetings.

The Chairman of the Audit Committee or one member should be a member of a 
professional accounting body

Compliant Chairman of the Audit Committee is a 
fellow member of the Institute of Charted 
Accountants.

C O R P O R A T E  G O V E R N A N C E
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Rule No. Subject Applicable Requirement Compliance 
Status

Details 

7.10.6(b) Audit Committee 
Functions

Functions shall include:

Overseeing of the preparation, presentation and adequacy of disclosures in the 
financial statements in accordance with Sri Lanka Accounting Standards

Overseeing of the compliance with financial reporting requirements, information 
requirements of the Companies Act and other relevant financial reporting related 
regulations and requirements.

Overseeing the processes to ensure that the internal controls and risk 
management are adequate to meet the requirements of the Sri Lanka Auditing 
Standards.

Assessment of the independence and performance of the external auditors.

Make recommendations to the Board pertaining to appointment, re –appointment 
and removal of external auditors, and approve the remuneration and terms of 
engagement of the external auditors

Compliant The terms of reference of the Audit Committee 
have been agreed by the Board

7.10.6(c) Disclosure in the Annual 
Report relating to Audit 
Committee

a)  Names of Directors comprising the Audit Committee

b) The Audit Committee shall make a determination of the independence of the 
Auditors and disclose the basis for such determination

c) The Annual Report shall contain a Report of the Audit Committee setting out 
of the  manner of compliance with their functions

c) The Annual Report shall contain a Report of the Audit Committee setting out 
the  manner of compliance with their functions

Compliant

Compliant

Compliant

Compliant

Please refer page 26

Please refer Audit Committee Report on  
page 44

Please refer Audit Committee Report on  
page 44

Please refer Audit Committee Report on  
page 44
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Interest Rate Risk

External borrowings were utilized 
to fund the Company’s upgrading 
program. Company’s earnings and 
cash flows could be impacted due to 
adverse fluctuations in interest rates.

The company obtains assistance of the Treasury Department of The Hayleys PLC, the parent company, to negotiate and obtain the 
best possible terms.

The Treasury Department of Hayleys PLC closely monitors financial markets and interest rates and are in a position to advice on 
any hedging techniques, if required.

The Company has obtained foreign borrowings during the year to mitigate the interest expenditure.

High

Internal Process and Procedures 

Effect on disruption to business 
and adverse impact on financial 
results due to breakdown of internal 
controls.

To ensure integrity of the Company’s accounting financial reporting systems, internal control systems, the Board of Directors 
have taken steps to review and monitor such systems on a regular basis.

Systems and processes covering risk management, financial and operational control and ethical conduct, compliance with legal 
and regulatory requirements are implemented.

Internal audits are carried out on a quarterly basis and findings are reported to the Audit Committee by the Group Management 
Audit and Systems Review Department of Hayleys PLC.  Audit Committee meetings monitor and review findings of these audit 
reports and corrective measures taken for any implications, if any.

Moderate

R I S K  M A N A G E M E N T 
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Exchange Rate Risk

Movements in foreign currency 
exchange rates could have an 
adverse impact resulting in exchange 
losses. This risk is due to a major 
portion of long term borrowings 
being of foreign borrowings.

Company obtains the services of Hayleys PLC Treasury Department to continuously monitor exchange rates and financial 
markets.

Company would implement necessary hedging techniques, if required to minimize the impact of any adverse currency 
movement.

The room revenue which is approximately 50% of the Company’s revenue is pegged on the US Dollar rate, hence it works as a 
natural hedge for the loan interest and capital payments to be made in US Dollars.

High

Liquidity Risk

Long term funds are utilized to meet 
expenses of the upgrading program.

Short term funds such as overdrafts 
would be obtained to meet any 
losses if any, which are not met by 
internally generated funds.

The Company’s objective is to maintain a balance between continuity of funding and flexibility through the use of short-term and 
long term funding streams.

The Company’s Treasury policies and procedures are set out by the Treasury Department of Hayleys Group sourcing funding 
options from Banks and other Financial institutions are advised by the Group Treasury Department.

High / 
Moderate 
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R I S K  M A N A G E M E N T 

IT Systems Risk      

Risk of failure of IT Systems could 
have a temporary effect on the hotel 
operations depending on the extent 
of the damage.

A fully integrated property management and financial information IT system has been implemented by the Company which has 
increased the effectiveness and efficiency of the system in providing management information.

The Company implemented a comprehensive IT policy which increased the controls on the IT systems and ensure unauthorized 
access and data loss being prevented. The IT Department ensures accuracy of data and monitors closely the same.

Back up media has been stored away from the server room to a remote location in a fire resistant safe.

IT Department ensures daily backups being taken in a timely manner and stored away from the hotel.

This ensures reduction of down time and continuity of operations during a disaster.

Moderate
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Competition Risk 

The performance of the Company 
could be critically affected due 
to penetration by the existing 
competition and by new competitors 
expected to enter the market.

The Hotel initiates the drive to achieve service excellence and continuous improvements in all services rendered to its customers.

Post refurbishment, a concentrated effort was made to establish strong customer relationships throughout the year. RFPs 
(Request for Proposal) were signed with numerous Multinationals as well as International NGOs (Non-Government 
Organisations) thus becoming a preferred hotel for their business travellers.  

Prevailing gazette minimum room rates minimize the risk of price competition.

Regular innovative food and beverage event promotions differentiates the hotel from its competitors, not only sustaining and 
strengthening the loyalty and patronizing of regular customers but also enticing and attracting new ones.  

The Company closely monitors industry trends and competitors’ activities and strategies by reviewing respective market share 
and performance. Plans and promotions are then developed to ensure that the Company holds a competitive advantage and is 
able to offer customers value and differentiation. 

Striving for 100% customer satisfaction via continual improvement, the Company continuously reviews guest feedback and 
responds promptly to any issues. 

The Company places a strong focus on participating in global tourism promotional events in potential and emerging markets to 
exploit new opportunities and generate new business. The company also closely collaborates with local tourism authorities in 
marketing initiatives such as ATM, OTM, ITB, WTM.

High / 
Moderate
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R I S K  M A N A G E M E N T 

Government Policy Risk

While benefiting from various 
opportunities and growth in the 
country, government policy decision 
is a major factor that influences 
the hotel operations and financial 
performance. 

Factors such as rate changes to 
electricity tariffs and fuel rates will 
affect the performance of the hotel 
where it is difficult to transfer these 
costs to the customers in the short 
term. 

If the minimum rates are increased, 
it could be difficult to attract new 
clients especially during the off 
season.

The Company maintains a strong relationship with the regulatory bodies through Hayleys PLC and other lobby groups. Through 
them the Company campaigns for clear and indisputable laws to facilitate the business.

Moderate



ANNUAL REPORT 2013/14

35

Brand Image & Reputation

The brand and reputation of the 
hotel may be adversely affected due 
to any event, action or by adverse 
comments by media and social 
networks.

As a routine practice, guest feedback is obtained from restaurants / bars / lounges / banquet functions / rooms through 
comprehensive feed-back forms and social media platforms such as Trip Advisor and Facebook to focus on service standards. 

Benchmarking against competitor standards including pricing is carried out on a monthly basis.

Emphasis on training and overseas exposure to staff is carried out regularly. 

Employment of qualified experts in the senior management and at key positions ensures best practices and continuous 
improvement in all aspects of the hotel operation.  

Housekeeping & Engineering departments ensure optimum quality and comfort within the hotel by carrying out daily audits 
relating to facilities, services and general décor of the hotel.

Dedicated Public Relations department scans all environments the hotel operates in, to manage the in/out flow of information. 

Careful attention is paid to ethical and cultural sensitivities when developing all communications campaigns. 

Due emphasis is given for CSR and Green practices within the hotel to demonstrate its responsibility towards the society and the 
environment. 

High
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“Considering the financial performance of the past year, the future of  

The Kingsbury is both very promising and exciting.”
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F I N A N C I A L  S T A T E M E N T S

This year too we will continue to expand, improve and raise the bar  
in the field of culinary and hospitality in Sri Lanka.
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The Board of Directors is pleased to present their Report and 
the Audited Financial Statements of the Company for the year 
ended 31st March 2014. The details set out herein provide 
pertinent information required by the Companies Act, No. 07 
of 2007, and the Colombo Stock Exchange Listing rules and 
are guided by recommended best accounting practices.

Review of the year

The Chairman’s Review describes the Company’s affairs and 
mentions important events of the year.

Principal Activity

The Principal Activity of the Company is hoteliering and is  
the owner of The Kingsbury, Colombo. 

Financial Statements

The financial statements of the Company are given in pages 
47 to 90

Auditor’s Report

The Auditor’s Report on the Financial Statements is given on 
page 46

Accounting Policies

The accounting policies adopted in preparation of Financial 
Statements are given on pages 53 to 64 Changes made to 
the Accounting Policies during the accounting period are 
described under Note 2 of the Accounting Policies.

A N N U A L  R E P O R T  O F  T H E  D I R E C T O R S  O N  T H E  A F F A I R S  O F  T H E  C O M P A N Y

Interest Register

The Company in compliance with the Companies Act  
No. 07 of 2007, maintains an Interest Register. Particulars  
of the entries in the Register are detailed below.

Directors’ Interests in Transactions 

The Directors of the Company have made the general 
disclosure provided for in section 192(2) of the Companies 
Act No. 07 of 2007. Note 29 to the Financial Statements 
dealing with related party disclosure includes details of their 
interests in transactions.

Directors’ Interests in Shares

Directors’ Interests in shares are given later in this Report. 
There were no changes to the relevant interests in shares 
during the year other than the following entries in the 
Interest Register.

Mr. Nimal Perera (Seylan Bank/W. D. N. H. Perera) purchased 
100,000 shares of the Company. Mr. S. C. Ganegoda purchased 
55,713 shares of the Company

Directors Remuneration and Other Benefits

Directors’ remuneration in respect of the Company for the 
financial year ended 31st March 2014 is given in Note 6 to 
the Financial Statements.

Executive Directors’ remuneration is established within 
an established framework. The total remuneration of 



ANNUAL REPORT 2013/14

39

Executive Directors for the year ended 31st March 2014 is 
Rs. 10,780,000/- The total remuneration of Non-Executive 
Directors for the year ended 31st March 2014 is  
Rs. 485,000/- determined according to scales of payment 
decided upon by the Board. The Board is satisfied that the 
payment of this remuneration is fair to the company. 

Corporate Donations

Donations made during the year were nil.

Directors of the Company as at 31st March 2014

Mr. A. M. Pandithage - Chairman

Mr. L. T. Samarawickrama - Managing Director 

Mr. S. P. Dissanayake - Director/General Manager

Mr. N. J. De S Deva-Aditya**

Mr. S. C. Ganegoda*    

Mr. S. J. Wijesinghe*  

Mr. L. N. De S. Wijeyeratne**  

Mr. Dhammika Perera*   

Ms. R. N. Ponnambalam**  

Mr. Nimal Perera*

Mr. J. P. Van Twest ** 

Mr. D. E. Silva (Appointed to the Board on 09.10.2013)

Ms. I. Jamaldeen * (Appointed on 25.07.2013 as the Alternate Director 

to Mr. Dhammika Perera)

* Non–Executive Directors

** Independent Non–Executive Directors

Mr. D. E. Silva who was appointed to the Board since the last 
Annual General Meeting and in terms of Article 94 of the 
Articles of Association of the Company, the shareholders will 
be requested to re-elect him at the Annual General Meeting.

Ms. I. Jamaldeen was appointed to the Board as the Alternate 
Director to Mr. Dhammika Perera on 25.07.2013.

In terms of the Article No.87 of the Articles of Association 
of the Company Messrs. S. C. Ganegoda, S. P. Dissanayake 
and Nimal Perera retire by rotation and being eligible offer 
themselves for re-election.

Directors’ Shareholdings

The shareholdings of the Directors as at 31st March 2014 
were as follows.
 No. of Shares
 As at As at 
 31.03.2014 01.04.2013

Mr. S. C. Ganegoda  55,713 Nil
Mr. Nimal Perera 100,000 Nil

Mr. Dhammika Perera held directly and indirectly 48.38% of 
the total issued shares of Hayleys PLC which in turn holds 
46.41 % shares in The Kingsbury PLC.

He also indirectly holds 679,901 ordinary shares in the 
Company through Vallibell One PLC in which he has the 
controlling interest.
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Corporate Governance 

The Company has complied with the Corporate Governance 
rules laid down under the listing rules of the Colombo Stock 
Exchange. This is further discussed on page 20 to 29 under 
the Corporate Governance Section.

Employment 

No. of persons employed by the Company was 778.

Internal Controls 

The Directors acknowledge their responsibility for the 
Company’s system of internal control. The system is designed 
to give assurance, inter alia, regarding the safeguarding the 
assets, the maintenance of proper accounting records and 
the reliability of financial information generated. However, 
any system can only ensure reasonable and not absolute 
assurance that errors and irregularities either prevented or 
detected within a reasonable time period.

The Board, having reviewed the system of internal controls, is 
satisfied with its effectiveness for the period up to the date of 
signing the financial statements.

Going Concern 

The Directors, after making necessary inquiries and reviews 
including the reviews of the Company’s budget for the 
ensuing year, capital expenditure requirement, future 
prospects and risks, cash flows and borrowing facilities, have 
a reasonable expectation that the Company have adequate 

resources to continue in operational existence for the 
foreseeable future. 

Therefore, the going concern basis has been adopted in the 
preparation of the financial statements. 

Auditors

The Auditors, Messrs Ernst & Young, Chartered Accountants, 
were paid Rs. Rs. 500,670/- (2013 - Rs. 517,000/-) as audit fees 
by the Company. In addition, they were paid Rs. 508,090/- 
(2013 - Rs. 136,000/-) by the Company for non- audit  
related work.

As far as the Directors are aware, the Auditors do not have any 
relationship (other than that of an Auditor) with the Company 
other than those disclosed above. The auditors also do not 
have any interest with the Company.

Messrs Ernst & Young, Chartered Accountants, are deemed  
re-appointed, in terms of section 158 of the Companies Act 
No. 07 of 2007, as Auditors of the Company.

Dividends

The Directors do not recommend the payment of dividends 
for the financial year ended 31st March 2014.

Investments (Short Term Deposits)

Details of the investments held by the Company are disclosed 
in Note 18 of the Financial Statements.

A N N U A L  R E P O R T  O F  T H E  D I R E C T O R S  O N  T H E  A F F A I R S  O F  T H E  C O M P A N Y
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Property, Plant and Equipment

An analysis of the property, plant and equipment of the 
Company, additions and disposals made during the year and 
depreciation charged during the year are set out in Note 12 of 
the Financial Statements.

Capital Commitments

Details of the capital commitments of the Company as at 
31st March 2014 are disclosed in Note 24 of the Financial 
Statements.

Rights Issue of Shares 

The Company made a Rights Issue of 66,000,000 shares at 
Rs. 10.00 per share at the ratio of 03 new ordinary shares for 
every 08 existing ordinary shares held during the year and 
was fully subscribed. 

Utilisation of Rights Issue Funds 

  (Rs. Mn.)

Proceeds from Right Issue  660 
Utilised for: 
Settlement of Short term borrowing  405 
Cash and short term deposits  255

Stated Capital

The Stated Capital of the Company is Rs. 836,000,000/- comprising 
242,000,000 ordinary shares.

Reserves

Total Company Reserves as at 31st March 2014 amounts 
to Rs. 112.96 Mn. (2013 - Rs. 171.07 Mn.) Movements are 
shown in the Statement of Changes in Equity in the Financial 
Statements.

Taxation

The tax position of the Company is given in Notes 10 and 17 
to the Financial Statements.

Employees and Industrial Relations

There have been no material issues pertaining to employees 
and industrial relations of the Company during the Financial 
Year. 

Disclosure as per Colombo Stock Exchange Rule No.7.6.xi
  2014 2013

Market price per share  
 as at 31st March  12.80  13.40  
Highest share price  
 during the year (29.04.2013)  17.20 19.30

Lowest share price  
 during the year (10.09.2013)  9.80  12.50

Net Assets per share  6.90  5.57

Ordinary shares in issue  242,000,000  176,000,000

Shareholding
The number of registered shareholders of the Company as at 
31st March 2014 was 4,106.
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A N N U A L  R E P O R T  O F  T H E  D I R E C T O R S  O N  T H E  A F F A I R S  O F  T H E  C O M P A N Y

Major Shareholders
The twenty largest shareholders of the Company as at 31st 
March 2014, together with an analysis are given on page 92 of 
the Annual Report.

Public Shareholding
As at 31st March 2014, 39.83% of the issued capital of the 
Company was held by the public.

Statutory Payments
The Directors to the best of their knowledge and belief 
are satisfied that all statutory payments in relation to the 
government and the employees have been made and provided.

Contingent Liabilities
There were no material contingent liabilities outstanding as at 
31st March 2014 other than that described in Note 23 of the 
Financial Statements.

Post Balance Sheet Events
Subsequent to the date of the Balance Sheet no circumstances 
have arisen which would require adjustments to the accounts. 
Significant post balance sheet events which in the opinion of 
the Directors require disclosure are described in Note 33 of the 
Financial Statements.

Annual General Meeting
The Annual General Meeting will be held at The Kingsbury 
Hotel, Balmoral Ballroom , No. 48, Janadhipathi Mawatha, 
Colombo 01, at 3.00 p.m. on Tuesday, 24th June 2014. The Notice 
of the Annual General Meeting appears on page 96.

For and on behalf of the Board 
THE KINGSBURY PLC 

A. M. Pandithage L. T. Samarawickrama
Chairman Managing Director

Hayleys Group Services (Pvt) Ltd
Secretaries

12th May 2014
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S T A T E M E N T  O F  D I R E C T O R S ’  R E S P O N S I B I L I T I E S

The Directors are responsible, under the Sections 150 (1), 
151, 152 (1) & 153 of the Companies Act No. 07 of 2007, to 
ensure compliance with the requirements set out therein to 
prepare Financial Statements for each financial year giving a 
true and fair view of the state of affairs of the Company and 
the Group as at the end of the financial year and of the profit 
& loss of the Company and the Group for the financial year. 
The Directors are also responsible, under Section 148 for 
ensuring that proper accounting records are kept to disclose, 
with reasonable accuracy, the financial position and enable 
preparation of the Financial Statements.

The Board accepts responsibility for the integrity and 
objectivity of the Financial Statements presented. The 
Directors confirm that in preparing the Financial Statements, 
appropriate accounting policies have been selected 
and applied consistently while reasonable and prudent 
judgments have been made so that the form and substance of 
transactions are properly reflected.

They also confirm that the Financial Statements have been 
prepared and presented in accordance with the Sri Lanka 
Accounting Standards. The Financial Statements provide the 
information required by the Companies Act and the listing 
rules of the Colombo Stock Exchange.

The Directors have taken reasonable measures to safeguard 
the assets of the Group and, in that context, have instituted 
appropriate systems of internal control in order to prevent 
and detect fraud and other irregularities.

The External Auditors, Messrs Ernst & Young, Chartered 
Accountants, were deemed re-appointed in terms of section 
158 of the Companies Act No. 07 of 2007 and were provided 
with every opportunity to undertake the inspections they 
considered appropriate to enable them to form their opinion 
on the Financial Statements. The Report of the Auditors, 
shown on page 46 sets out their responsibilities in relation to 
the Financial Statements.

Compliance Report

The Directors confirm that to the best of their knowledge, 
all statutory payments relating to employees and the 
Government that were due in respect of the Company and its 
subsidiaries as at the Balance Sheet date have been paid or 
where relevant, provided for.

By Order of the Board,

HAYLEYS GROUP SERVICES (PVT) LTD.
Secretaries

12th May 2014
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Role 

The primary role of the Audit Committee is to review and 
monitor the financial reporting process of the Company, 
so as to provide additional assurance on the reliability of 
the financial statements through a process of independent 
and objective review. As such, the Audit Committee acts 
as an effective forum in assisting the Board of Directors in 
discharging their responsibilities of ensuring the quality 
of financial reporting and related communications to the 
shareholders and the public.

The Audit Committee is empowered amongst other functions 
to examine any matters relating to the financial affairs of the 
Company and to review the adequacy of the internal control 
procedures, role and performance of the external auditors, 
disclosures of accounting policies, compliance with statutory 
and corporate governance requirements.

Composition 

The Audit Committee comprises, three Independent Non-
Executive Directors. The Chairman of the Audit Committee is 
Mr. L. N. De S. Wijeyeratne, a fellow member of the Institute 
of Chartered Accountants of Sri Lanka. The names of the 
members are given below on this report and a brief profile 
of each member is given on page 10 to 13. The Managing 
Director, Director/General Manager, The Financial Controller, 
Chief Accountant and the Head of Internal Audit of the Group 
Management Audit and Systems Review Department of 
Hayleys PLC attend the meetings of the Audit Committee by 

A U D I T  C O M M I T T E E  R E P O R T

invitation. The Chairman of the company and other Directors 
attend the meetings as required. 

Meetings 

The Committee met formally four times during the financial 
year ended 31st March 2014. The attendance of the members 
at these meetings is as follows:

Independent 
Non-Executive 
Director

12/05/
2013

26/07/
2013

01/11/
2013

28/01/
2014

Total

Mr. L. N. De. S. 
Wijeyeratne
(Chairman)

√ √ √ √ 4/4

Mrs. R. N. 
Ponnambalam

X √ √ √ 3/4

Mr. J. P. 
Van Twest 
(Appointed on 
06.02.2014)

X X X X 0/0

Summary of Activities
Financial Reporting System 
The Committee reviewed the financial reporting system 
adopted by the Company in the preparation of its quarterly 
and annual statements to ensure reliability of the processes 
and consistency of the accounting policies and methods 
adopted and their compliance with the Sri Lanka Accounting 
Standards and other statutory and regulatory requirements. 
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The Committee recommended the financial statements to the 
Board for its publication.

Internal Controls and Internal Audit 
The Committee reviewed the processes in place to assess 
the effectiveness of the Internal Financial Controls that are 
in place to provide reasonable assurance that assets are 
safeguarded and that the financial reporting system can be 
relied upon in preparation and presentation of Financial 
Statements.

The Hayleys PLC’s Group Management Audit and Systems 
Review Department act as the Internal Auditors for 
the Company. Internal Audits are outsourced to audit 
firms in line with an agreed annual audit plan. At Audit 
Committee meetings detailed Internal Audit Reports were 
reviewed and audit concerns and recommendations for 
improvement of financial and operational control systems 
with the management responses were tabled, discussed and 
appropriate remedial action were initiated. 

External Audits 
The Committee had discussions with the external auditors 
Messrs Ernst and Young, to review the nature, approach, 
scope of the audit as well as the Audit Management letter 
of the Company. Follow up action was taken to ensure that 
the recommendations contained in the Management Letter 
were implemented by the Management . The Committee also 
reviewed the non audit services provided by the Auditors to 
ensure that the provision of such services does not impair 
their independence.

Reappointment of Auditors 
The Audit Committee recommended to the Board, the  
re-appointment of Messrs Ernst and Young, Chartered 
Accountants as the External Auditors for the year ending 31st 
March 2015, subject to the approval of the shareholders at the 
Annual General Meeting of the Company. 

Transition to New / Revised Sri Lanka Accounting 
Standards 
With effect from 1st January 2012, it was mandatory for 
the company to comply with the requirements of the new /
revised Sri Lanka Accounting Standards which are based 
on the International Accounting Standards (IAS) and 
the International Financial Reporting Standards (IFRS). 
These standards require significant changes to some of 
the accounting treatments adopted by the company. The 
transition to these new /revised standards were reviewed by 
the Committee in consultation with the Auditors. 

Conclusion 
The Audit Committee is satisfied that the Company’s accounting 
policies and operational controls provide a reasonable assurance 
that the affairs of the Company are managed in accordance with 
the Company’s policies and the Company assets are properly 
accounted for and adequately safeguarded.

L. N. De S. Wijeyeratne
Chairman 
Audit Committee

12th May 2014
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I N D E P E N D E N T  A U D I T O R ’ S  R E P O R T

INDEPENDENT AUDITOR’S REPORT 

TO THE SHAREHOLDERS OF THE KINGSBURY PLC
Report on the Financial Statements
We have audited the accompanying Financial Statements of 
The Kingsbury PLC (“Company”) which comprise the Statement 
of Financial Position as at 31 March 2014, and the Income 
Statement, Statement of Comprehensive Income, Statement of 
Changes in Equity and Statement of Cash Flows for the year then 
ended, and a summary of significant accounting policies and 
other explanatory notes. 

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair 
presentation of these Financial Statements in accordance with 
Sri Lanka Accounting Standards. This responsibility includes: 
designing, implementing and maintaining internal controls 
relevant to the preparation and fair presentation of Financial 
Statements that are free from material misstatements, whether 
due to fraud or error; selecting and applying appropriate 
accounting policies; and making accounting estimates that are 
reasonable in the circumstances.

Scope of Audit and Basis of Opinion
Our responsibility is to express an opinion on these Financial 
Statements based on our audit. We conducted our audit in 
accordance with Sri Lanka Auditing Standards. Those standards 
require that we plan and perform the audit to obtain reasonable 

assurance whether the Financial Statements are free from 
material misstatements. 

An audit includes examining, on a test basis, evidence supporting 
the amounts and disclosures in the Financial Statements. An 
audit also includes assessing the accounting policies used and 
significant estimates made by management, as well as evaluating 
the overall financial statement presentation.

We have obtained all the information and explanations which 
to the best of our knowledge and belief were necessary for 
the purposes of our audit. We therefore believe that our audit 
provides a reasonable basis for our opinion.

Opinion
In our opinion, so far as appears from our examination, the 
Company maintained proper accounting records for the year 
ended 31 March 2014 and the Financial Statements give a true 
and fair view of the Company’s financial position as at 31 March 
2014 and its financial performance and cash flows for the year 
then ended in accordance with Sri Lanka Accounting Standards.

Report on Other Legal and Regulatory Requirements
These Financial Statements also comply with the requirements of 
Section 151(2) of the Companies Act No. 07 of 2007. 

12 May 2014
Colombo 
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I N C O M E  S T A T E M E N T

Year ended 31 March 2014  2014 2013
 Notes Rs ‘000 Rs ‘000 
   (Restated)

Revenue 4 2,213,935 202,316
Cost of sales  (1,099,942) (275,923)
Gross profit/(loss)  1,113,993 (73,607)
Other income and expenses 5 2,156 2,547
Administrative expenses  (711,723) (263,328)
Marketing expenses  (101,512) (40,783)
De-recognition of property, plant and equipment 8 - (43,810)
Finance income 9 12,711 648
Finance expense 9 (281,896) (84,283)
Profit/(loss) before tax 6 33,730 (502,617)
Income tax reversal/(charge) 10 (1,009) 52,642
Net profit/(loss) after tax  32,721 (449,975)
Basic earnings/(loss) per share (Rs.) 11 0.15 (2.26)
  
The Accounting Policies and Notes on pages 53 through 90 form an integral part of the Financial Statements.
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S T A T E M E N T  O F  C O M P R E H E N S I V E  I N C O M E

Year ended 31 March 2014  2014 2013
 Notes Rs ‘000 Rs ‘000
   (Restated)

Profit/(loss) for the year  32,721 (449,975)
Other comprehensive income/(loss) 
Re-measurement gain /(loss) on defined benefit plans 22 (1,123) 1,433
Income tax effect on defined benefit plans  135 (172)
Other comprehensive income/(loss) for the year, net of tax  (988) 1,261
Total comprehensive income/(loss) for the year, net of tax  31,733 (448,714)

The Accounting Policies and Notes on pages 53 through 90 form an integral part of the Financial Statements.
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S T A T E M E N T  O F  F I N A N C I A L  P O S I T I O N

As at 31 March 2014  2014 2013
 Notes Rs. ‘000 Rs. ‘000

ASSETS
Non-current assets
Property, plant and equipment 12 3,796,076 3,799,845 
Intangible assets 13 23,536 26,316 
   3,819,612 3,826,161 
Current assets
Inventories 14 82,684 47,681 
Trade and other receivables 15 135,217 46,600 
Other non financial assets 16 85,538 221,704 
Tax recoverable  8,681 6,120 
Cash and short term deposits 18 361,040 52,478 
   673,160 374,583 
Total assets  4,492,772 4,200,744 

The Accounting Policies and Notes on pages 53 through 90 form an integral part of the Financial Statements.
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As at 31 March 2014  2014 2013
 Notes Rs. ‘000 Rs. ‘000

EQUITY AND LIABILITIES
Equity
Stated capital 25 836,000 176,000 
Revaluation reserves 26 952,128 975,334 
Retained earnings  (117,414) (171,068)
   1,670,714 980,266 
Non-current liabilities
Interest-bearing borrowings 21 2,118,411 1,200,000 
Post Employment benefit obligation 22 15,897 11,866 
Deferred tax liability 17 97,738 102,225 
   2,232,046 1,314,090 
Current liabilities
Trade and other payables 19 232,623 428,216 
Interest-bearing borrowings 21 281,205 1,421,177 
Other non financial liabilities 20 76,184 56,995 
   590,012 1,906,387 
Total equity and liabilities  4,492,772 4,200,744 

I certify that these Financial Statements have been prepared in compliance with the requirements of the Companies Act, No. 07 of 2007.

Dilhan De Silva
Group Chief Financial Officer

The Board of Directors is responsible for the preparation and presentation of these Financial Statements. These Financial Statements 
were authorised for issue by the Board of Directors on 12 May 2014.

 
A. M. Pandithage L .T. Samarawickrama
Chairman / Director Director

12 May 2014
Colombo

The Accounting Policies and Notes on pages 53 through 90 form an integral part of the Financial Statements.

S T A T E M E N T  O F  F I N A N C I A L  P O S I T I O N
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S T A T E M E N T  O F  C H A N G E S  I N  E Q U I T Y

Year ended 31 March 2014 Notes Ordinary Revaluation Revenue Retained Total
  share reserve reserve earnings
  capital
  Rs. ‘000 Rs. ‘000 Rs. ‘000 Rs. ‘000 Rs. ‘000

Balance at 01 April 2012  176,000 1,017,553 69,500 160,115 1,423,168
Net loss for the period  - - - (448,714) (448,714)
Adjustment for actuarial gain in accordance  
 with revised LKAS 19  - - - (1,261) (1,261)
Adjusted net loss for the period  - - - (449,975) (449,975)
Other comprehensive income  - - - 1,261 1,261
Total comprehensive loss  - - - (448,714) (448,714)
Transfer from revaluation reserve 26 - (48,031) - 48,031 -
Transfer from revenue reserve  - - (69,500) 69,500 -
Deferred tax on transfer 17 - 5,812 - - 5,812
Balance at 31 March 2013  176,000 975,334 - (171,068) 980,266
Issues of shares capital 25 660,000 - - (4,449) 655,551
Net profit for the period  - - - 32,721 32,721
Other comprehensive income  - - - (988) (988)
Total comprehensive income  - - - 31,733 31,733
Transfer from revaluation reserve 26 - (26,371) - 26,371 -
Deferred tax on transfer 17 - 3,164 - - 3,164
Balance at 31 March 2014  836,000 952,128 - (117,414) 1,670,714

The Accounting Policies and Notes on pages 53 through 90 form an integral part of the Financial Statements.
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C A S H  F L O W  S T A T E M E N T

Year ended 31 March 2014  2014 2013
 Notes Rs. ‘000 Rs. ‘000

Operating activities
Cash generated from operations 27 355,744 (105,242)
Interest received 9 12,711 648
Interest paid 9 (241,322) (84,271)
Tax paid  (4,757) (301)
Employee benefit obligations 22 (1,752) (765)
Net cash generated from/(used in) operating activities  120,625 (189,932)

Investing activities
Capital work in progress 12 1,403 120,268
Purchases of property, plant and equipment 12 (195,038) (2,095,662)
Purchases of intangible assets  (752) (21,669)
Proceeds from disposal of property, plant and equipment  2,949 20,479
Net cash used in investing activities  (191,438) (1,976,584)

Financing activities
Proceeds from rights issue  660,000 -
Share issue expenses  (4,450) -
Proceeds from interest-bearing borrowings  1,563,996 2,175,000
Payments on interest-bearing borrowings  (1,857,828) -
Net cash generated from financing activities  361,719 2,175,000
Net increase in cash and cash equivalents  290,905 8,484

Movement in cash and cash equivalents
At start of year  18,109 9,624
Net increase  290,905 8,484
At end of year 18 309,014 18,109

The Accounting Policies and notes on pages 53 through 90 form an integral part of the Financial Statements.



ANNUAL REPORT 2013/14

53

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S

1. CORPORATE INFORMATION
1.1 General 

The Kingsbury PLC (“Company”) is a limited liability 
company incorporated in Sri Lanka and listed on the 
Colombo Stock Exchange. The address of its registered 
office is No. 48, Janadhipathi Mawatha, Colombo 1.

1.2 Principal Activities and Nature of Operations

During the year, the principal activity of the Company 
was hoteliering. 

1.3 Parent Entity and Ultimate Parent Entity 

The Company’s parent entity is Hayleys PLC. In the 
opinion of the Directors, the Company’s ultimate parent 
undertaking and controlling party is Hayleys PLC, 
which is incorporated in Sri Lanka.

1.4 Date of Authorization for Issue

The Financial Statements of The Kingsbury PLC, for the 
year ended 31 March 2014 were authorized for issue in 
accordance with a resolution of the Board of Directors 
on 12 May 2014.

2.  SUMMARY OF SIGNIFICANT ACCOUNTING 
POLICIES APPLIED

2.1 Basis of Preparation

 2.1.1 Basis of Measurement

The Financial Statements have been prepared on a 
historical cost basis, except for financial instruments, 
and certain items of property, plant and equipment 

which were subsequently measured at fair value. The 
Financial Statements are presented in Sri Lankan 
Rupees Thousands, except when otherwise indicated. 
The preparation and presentation of these Financial 
Statements are in compliance with the requirements of 
the Companies Act No.07 of 2007.

 2.1.2 Statement of Compliance

The Financial Statements of the Company which 
comprise the Statement of Financial Position, Income 
Statement, Statement of Other Comprehensive Income, 
Statement of Changes In Equity, Statement of Cash 
Flows and significant accounting policies and notes have 
been prepared in accordance with Sri Lanka Accounting 
Standards (SLFRS) laid down by the Institute of 
Chartered Accountants of Sri Lanka.

 2.1.3 Going Concern

The Company’s management has made an assessment of 
its ability to continue as a going concern and is satisfied 
that it has the resources to continue in business for 
the foreseeable future. Furthermore, management is 
not aware of any material uncertainties that may cast 
significant doubt upon the Company’s ability to continue 
as a going concern. Therefore, the Financial Statements 
continue to be prepared on the going concern basis.

 2.1.4 Comparative Information

The accounting policies have been consistently 
applied by the Company and, except for the policies/
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classification changes in Income Statement discussed 
more fully in 2.20 and 28; are consistent with those used 
in the previous year. 

2.2 Significant Accounting Judgments and Estimates

The presentation of the financial statements of the 
Company require the management to make judgment, 
estimates and assumption, which may affect the 
amounts of income expenditure, assets, liabilities and 
the disclosure of contingent liabilities at the end of the 
reporting period. In the process of applying accounting 
policies, the key assumptions made relating to the future 
and the sources of estimation at the reporting date 
together with related judgments that have a significant 
risk of causing a material adjustment to the carrying 
amounts of assets and liabilities and contingent 
liabilities which the next financial year are discussed 
below.

 a. Revaluation of property, plant and equipment 

The property, plant and equipment of the Company 
except for motor vehicle, linen, cutlery and crockery 
are reflected at fair value. When current market prices 
of similar assets are available, such evidences are 
considered in estimating fair values of these assets. 
In the absence of such information the Company 
determines within reasonable fair value estimates, 
amounts that can be attributed as fair values, with the 
assistance of an independent professional valuer.

 b. Components of buildings and useful life 

In determining the depreciation expense, the Company 
with the assistance of an independent professional 
valuer determined the components of buildings that 
have varying useful lives. Approximation techniques 
and appropriate groupings were used in such 
determination as well as in the assessment of the useful 
lives of each component. Further details are given in 
Note 12.d. 

 c. Impairment of trade and other receivables

The Company reviews at each reporting date all 
receivable to assess whether an allowance should be 
recorded in the income statement. The management 
use judgment in estimating such amounts in the light 
of the duration of outstanding and any other factors 
management is aware of, that indicate uncertainty in 
recoveries. (More fully described in Note 2.7.d) 

 d. Deferred tax assets

Deferred tax assets are recognised for unused tax losses 
to the extent that it is probable that taxable profit will 
be available against which the losses can be utilised. 
Significant management judgment is required to 
determine the amount of deferred tax assets that can be 
recognised, based upon the likely timing and the level of 
future taxable profits together with future tax planning 
strategies.

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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 e. Post employment benefit obligation

The post employment benefit liability; gratuity, is 
determined using actuarial valuations. An actuarial 
valuation involves making various assumptions which 
may differ from actual developments in the future. 
These include the determination of the discount rate, 
future salary increases, staff withdrawals and mortality 
rates. Due to the complexity of the valuation; the 
underlying assumptions and its long-term nature, the 
defined benefit obligation is highly sensitive to changes 
in these assumptions. All assumptions are reviewed at 
each reporting date. Further details are given in Note 
22.

 f. Taxation

The Company is subject to income tax. The Company 
recognized assets and liabilities for current and deferred 
taxes based on estimates of whether additional taxes 
will be due. Where the final tax outcome of these 
matters is different from the amounts that were initially 
recorded, such differences will impact the income 
and deferred tax amounts in the period in which the 
determination is made.

2.3 Foreign Currencies

 (a) Functional and presentation currency

Items included in the Financial Statements of the 
entity are measured using the currency of the primary 
economic environment in which the entity operates 
(‘the functional currency’). The Financial Statements are 

presented in Sri Lanka Rupees, which is the Company’s 
functional and presentation currency.

 (b) Transactions and balances

Foreign currency transactions are translated to the 
functional currency using the exchange rates prevailing 
at the dates of the transactions. Foreign exchange 
gains and losses resulting from the settlement of such 
transactions and from the translation at reporting 
date, exchange rates of monetary assets and liabilities 
denominated in foreign currencies are recognised in the 
income statement.

2.4 Borrowing Costs

Borrowing costs directly attributable to the acquisition, 
construction or production of an asset that necessarily 
takes a substantial period of time to get ready for its 
intended use or sale are capitalised as part of the cost 
of the respective asset. All other borrowing costs are 
expensed in the period in which they occur.

2.5 Property, Plant and Equipment

 a. At initial recognition 

All property, plant and equipment are initially stated at 
cost net of accumulated depreciation and accumulated 
impairment losses, if any. Such cost includes the cost 
of replacing parts of the property, plant and equipment 
and borrowing costs for long-term construction projects 
if the recognition criteria are met. When significant 
parts of property, plant and equipment are required to 
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be replaced at intervals, the company recognises such 
parts as individual assets with specific useful lives and 
depreciates them accordingly. Likewise, when a major 
refurbishment is performed, its cost is recognised in the 
carrying amount of the property, plant and equipment 
as a replacement if the recognition criteria are satisfied. 
All other repair and maintenance costs are recognised in 
the profit or loss as incurred. 

 b. At subsequent measurement

All property, plant and equipment other than motor 
vehicles, linen, cutlery, crockery and glassware are 
subsequently measured at fair value less accumulated 
depreciation and such valuation are carried by external 
independent valuers. Valuations are performed with 
sufficient frequency to ensure that the fair value of 
a revalued asset does not differ materially from its 
carrying amount.

A revaluation surplus is recognised in other 
comprehensive income and credited to the revaluation 
surplus in equity. However, to the extent that it reverses 
a revaluation deficit of the same asset previously 
recognised in the income statement, in which case 
the increase is recognised in the income statement. A 
revaluation deficit is recognised in profit or loss, except 
to the extent that it offsets an existing surplus on the 
same asset recognised in the asset revaluation reserve. 
Upon disposal or de-recognition, any revaluation 
reserve relating to the particular asset being sold is 
transferred to retained earnings. 

An annual transfer from the asset revaluation reserve 
to retained earnings is made for the difference between 
depreciation based on the revalued carrying amount of 
the assets and depreciation based on the assets original 
cost.

 c. Depreciation

Depreciation is calculated on a straight-line basis over 
the useful life of assets or components. The residual 
values, useful lives and methods of depreciation 
of property, plant and equipment are reviewed at 
each reporting date and adjusted prospectively, if 
appropriate.

 2014 2013
Buildings and  
 building integrals 15-50 years 15-50 years

Plant, machinery  
 and equipment 08 years 08 years

Furniture and fittings 10 years 10 years

Motor vehicles 05 years 05 years

Linen, cutlery, crockery  
 and glassware 3-10 years 3-10 years

d. Subsequent costs

Subsequent costs are included in the asset’s carrying 
amount or recognised as a separate asset as appropriate, 
only when it is probable that future economic benefits 
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associated with the item will flow to the Company and 
the cost of the item can be measured reliably. All other 
repairs and maintenance are charged to the income 
statement during the financial period in which they are 
incurred.

e. De-recognition

An item of property, plant and equipment is  
de-recognised upon disposal or when no future economic 
benefits are expected from its use or disposal. Any gain 
or loss arising on de-recognition of the asset (calculated 
as the difference between the net disposal proceeds 
and the carrying amount of the asset) is included in the 
income statement when the asset is de-recognised. The 
revaluation surplus included in the equity in respect of 
an item of property, plant and equipment is transferred 
directly to equity when the assets are de-recognised.

2.6. Intangible Assets

The Company’s intangible assets include the value of 
computer software. An intangible asset is recognised 
only when its cost can be measured reliably and it is 
probable that the expected future economic benefits 
that are attributable to it will flow to the Company. 

Amortisation is calculated using the straight-line 
method to write down the cost of intangible assets to 
their residual values over their estimated useful lives as 
follows:
Computer software               8 years

The useful lives of intangible assets are assessed to be 
either finite or indefinite. Intangible assets with finite 
lives are amortised over the useful economic life. The 
amortisation period and the amortisation method for an 
intangible asset with a finite useful life are reviewed at 
least at each financial year-end. 

Changes in the expected useful life or the expected 
pattern of consumption of future economic benefits 
embodied in the asset are accounted for by changing 
the amortisation period or method, as appropriate 
and treated as changes in accounting estimates. The 
amortisation expense on intangible assets with finite 
lives is recognised in the income statement in the 
expense category consistent with the function of the 
intangible asset.

2.7 Financial Instruments

 Financial assets

The Company’s financial assets include Cash and Trade 
and other receivables at the reporting date.

a. Initial recognition and measurement

Financial assets within the scope of LKAS 39 are 
classified as financial assets at fair value through 
profit or loss, loans and receivables, held-to-maturity 
investments, available-for-sale financial assets or as 
derivatives designated as hedging instruments in an 
effective hedge, as appropriate.  
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The Company determines the classification of its 
financial assets at initial recognition.

All financial assets are recognised initially at fair value 
plus, in the case of assets not at fair value through profit 
or loss, directly attributable transaction costs.

b. Subsequent measurement

The subsequent measurement of financial assets 
depends on their classification as follows:

 Loans and receivables:

Cash, Trade and other Receivables constitute financial 
assets classified as loans and receivables. 

Loans and receivables are non-derivative financial 
assets with fixed or determinable payments that are not 
quoted in an active market. Trade and other receivables 
are stated at their nominal amount less impairment.

c. Impairment of financial assets

The Company assesses at each reporting date whether 
there is any objective evidence that a financial asset or 
a group of financial asset is impaired. A financial asset 
or a group of financial assets is deemed to be impaired 
if there is objective evidence of impairment as a result 
of one or more events that has occurred after the initial 
recognition of the asset (an incurred ‘loss event’) and 
that loss event has an impact on the estimated future 

cash flows of the financial asset or the group of financial 
assets that can be reliably estimated.

d.   Financial assets carried at amortised cost: 

For financial assets carried at amortised cost, the 
company first assesses whether objective evidence of 
impairment exists individually for all financial assets on 
a monthly basis. The objective evidences include; 

•	 The	settlements	that	do	not	come	within	the	given	
credit period or prolonged outstanding (over 180 
days) balances.

•	 When	cheque	bouncing	takes	place	and	the	
Company is unable to obtain a favourable solution 
from the debtors.

2.8 Other Non-Financial Assets

All other Non-Financial Assets are valued net of specific 
provision, where necessary, so as to reduce the carrying 
value of such assets to their estimated realizable value.

2.9 Impairment of Non-Financial Assets 

The Company assesses at each reporting date whether 
there is an indication that an asset may be impaired. If 
any such indication exists or when annual impairment 
testing for an asset is required, the Company makes an 
estimate of the asset’s recoverable amount. An asset’s 
recoverable amount is the higher of an asset’s or cash-
generating unit’s fair value less costs to sell and its value 
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in use and is determined for an individual asset, unless 
the asset does not generate cash inflows that are largely 
independent of those from other assets or groups of 
assets. Where the carrying amount of an asset exceeds 
its recoverable amount, the asset is considered impaired 
and is written down to its recoverable amount. In 
assessing value in use, the estimated future cash flows 
are discounted to their present value using a pre-tax 
discount rate that reflects current market assessments 
of the time value of money and the risks specific to 
the asset. In determining fair value less costs to sell, an 
appropriate valuation model is used. These calculations 
are corroborated by valuation multiples or other 
available fair value indicators.

Impairment losses of continuing operations are 
recognised in the income statement in those expense 
categories consistent with the function of the impaired 
asset, except for property previously revalued where 
the revaluation was taken to equity. In this case the 
impairment is also recognised in equity up to the 
amount of any previous revaluation.

For assets, an assessment is made at each reporting date 
as to whether there is any indication that previously 
recognised impairment losses may no longer exist 
or may have decreased. If such indication exists, the 
Company makes an estimate of recoverable amount. 
A previously recognised impairment loss is reversed 
only if there has been a change in the estimates used 

to determine the asset’s recoverable amount since the 
last impairment loss was recognised. If that is the case 
the carrying amount of the asset is increased to its 
recoverable amount. That increased amount cannot 
exceed the carrying amount that would have been 
determined, net of depreciation, had no impairment 
loss been recognised for the asset in prior years. Such 
reversal is recognised in the income statement unless 
the asset is carried at revalued amount, in which case 
the reversal is treated as a revaluation increase.

2.10 Operating Leases

Leases of assets under which all the risks and benefits 
of ownership are effectively retained by the lessor are 
classified as operating leases. Payments made under 
operating leases are charged to the income statement on 
a straight-line basis over the period of the lease.

2.11 Inventories

Inventories are stated at the lower of cost and net 
realisable value. Cost is determined by the weighted 
average method. The cost of the inventory comprises 
purchase price, taxes (other than those subsequently 
recoverable by the Company from the tax authorities) 
and transport, handling and other costs directly 
attributable to the acquisition of finished goods. It 
excludes the borrowing costs, trade discounts, rebates 
and other similar items are deducted in determining the 
costs of purchase.
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Net realisable value is the estimate of the selling price 
in the ordinary course of business, less the costs of 
completion and selling expenses.

2.12 Cash and Cash Equivalents

Cash and short term deposits in the statement of 
financial position comprise cash at banks and on hand 
and short term deposits with maturity of three months 
or less. For the purposes of the cash flow statement, 
cash and cash equivalents comprise cash and short 
term deposits as defined above, net of outstanding bank 
overdrafts. 

2.13 Financial Liabilities

The Company’s financial liabilities include trade and 
other payable, bank overdrafts and interest bearing 
loans and borrowings.

a. Initial recognition and measurement

Financial liabilities within the scope of LKAS 39 are 
classified as financial liabilities at fair value through 
profit or loss, loans and borrowings or as derivatives 
designated as hedging instruments in an effective 
hedge, as appropriate. The Company determines 
the classification of its financial liabilities at initial 
recognition.

All financial liabilities are recognised initially at fair 
value and in the case of loans and borrowings, carried 
at amortised cost. This includes directly attributable 
transaction costs (if any).

b. Subsequent measurement

The measurement of financial liabilities depends on 
their classification as follows:

 Loans and borrowings:

After initial recognition, interest bearing loans and 
borrowings are subsequently measured at amortised 
cost using the effective interest rate method (EIR). Gains 
and losses are recognised in the income statement 
when the liabilities are derecognised as well as through 
the effective interest rate method (EIR) amortisation 
process.

c. De-recognition

A financial liability is de-recognised when the obligation 
under the liability is discharged or cancelled or 
expires. When an existing financial liability is replaced 
by another from the same lender on substantially 
different terms or the terms of an existing liability 
are substantially modified, such an exchange or 
modification is treated as a derecognition of the original 
liability and the recognition of a new liability and 
the difference in the respective carrying amounts is 
recognised in the income statement.

2.14 Other Non-Financial Liabilities 

Other non-financial liabilities are recognised at their 
monitory amount.

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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2.15 Provisions

Provisions are recognised when the Company has a 
present legal or constructive obligation as a result of 
past events, it is probable that an outflow of resources 
embodying economic benefits will be required to settle 
the obligation and a reliable estimate of the amount of 
the obligation can be made.

2.16 Employee Benefits

a Defined contribution plans

All employees of the Company are members of the 
Employees’ Provident Fund and the Employees’ Trust 
Fund, to which the Company contributes 12% and 3% 
respectively of such employees’ basic or consolidated 
wage or salary and cost of living and all other 
allowances.

The Company’s contributions to the defined 
contribution plans are charged to the income statement 
in the year to which they relate.

b Defined benefit plan

The liability recognised in the statement of financial 
position in respect of plans is the present value of the 
defined benefit obligation at the reporting date together 
with past service cost. The defined benefit obligation is 
calculated by independent actuaries using the projected 
unit credit method. The present value of the defined 
benefit obligation is determined by discounting the 
estimated future cash outflows using interest rates of 

treasury bonds that are denominated in the currency 
in which the benefits will be paid and that have terms 
to maturity approximating to the terms of the related 
liability.

The retirement benefit obligation is actuarially valued 
by a qualified actuary using projected unit credit 
method once in every three years. For the purpose of 
determining the charge for any period before the next 
regular actuarial valuation falls due, an approximate 
estimate provided by the actuary is used.

Actuarial gains and losses arising from experience 
adjustments and changes in actuarial assumptions are 
charged to the statement of comprehensive income.

2.17 Dividend Distribution

Dividend distribution to the Company’s shareholders 
is recognised as a liability in the financial statements in 
the period in which the dividends are approved by the 
Company’s shareholders.

2.18 Taxation

Current income tax assets and liabilities for the current 
period are measured at the amount expected to be 
recovered from or paid to the taxation authorities. The 
tax rates and tax laws used to compute the amount are 
those that are enacted or substantively enacted, at the 
reporting date.
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Current income tax relating to items recognised directly 
in equity is recognised in equity and not in the income 
statement. Management periodically evaluates positions 
taken in the tax returns with respect to situations 
in which applicable tax regulations are subject to 
interpretation and establishes provisions where 
appropriate.

 Deferred tax

Deferred tax is provided using the liability method on 
temporary differences between the tax bases of assets 
and liabilities and their carrying amounts for financial 
reporting purposes at the reporting date.

Deferred tax liabilities are recognised for all taxable 
temporary differences. 

Deferred tax assets are recognised for all deductible 
temporary differences, carry forward of unused tax 
credits and unused tax losses, to the extent that it is 
probable that taxable profit will be available against 
which the deductible temporary differences and the 
carry forward of unused tax credits and unused tax 
losses can be utilised.

The carrying amount of deferred tax assets is reviewed 
at each reporting date and reduced to the extent that 
it is no longer probable that sufficient taxable profit 
will be available to allow all or part of the deferred tax 
asset to be utilised. Unrecognised deferred tax assets 
are reassessed at each reporting date and are recognised 

to the extent that it has become probable that future 
taxable profits will allow the deferred tax asset to be 
recovered.

Deferred tax assets and liabilities are measured at the 
tax rates that are expected to apply in the year when 
the asset is realised or the liability is settled, based 
on tax rates (and tax laws) that have been enacted or 
substantively enacted at the reporting date.

 Turnover based taxes

Turnover based taxes include Value Added Tax, 
Nations Building Tax and Tourism Development Levy. 
The Company pays such taxes in accordance with the 
respective statutes.

2.19 Revenue Recognition

Room revenue is recognised on the rooms occupied on 
daily basis.

Food and Beverage revenue is recognised at the time of 
sales. 

Other revenues earned by the Company are recognised 
on the following bases:

•	 Other	Hotel	related	revenue	–	on	an	accrual	basis.

•	 Interest	income	-	on	an	accrual	basis.

•	 Dividend	income	-	when	the	shareholder’s	right	to	
receive payments is established.
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2.20 Changes in Accounting Policies

The accounting policies adopted by the Company are 
consistent with those used in the previous financial year 
except for the policy on retirement benefits obligations 
– gratuity. 

The Company applied revised Sri Lanka Accounting 
Standards (LKAS) 19 on Employee Benefits 
retrospectively in accordance with the transitional 
provisions set out in the said standard. 

As per previous policy actuarial gain/loss was 
recognized in full in the Income Statement. As per 
revised LKAS 19, actuarial gain/loss is recognized in full 
in Other Comprehensive Income (OCI). Accordingly, the 
Company changed its policy for recognizing actuarial 
gains/losses in OCI. 

This resulted in re-classifying actuarial gains/losses 
previously recognized in the Income Statement to 
the OCI. Since there were no significant impact on 
retirement benefit liability, the opening statement of 
financial position of the earliest comparative period has 
not been presented. The transition did not have impact 
on the Statement of Cash Flows. There is no significant 
impact on the basic EPS.

3. STANDARDS ISSUED BUT NOT YET EFFECTIVE

The following SLFRS have been issued by the Institute 
of Chartered Accountants of Sri Lanka that have an 
effective date in the future and have not been applied 
in preparing these financial statements. Those SLFRS 
will have an effect on the accounting policies currently 
adopted by the Company and may have an impact on 
the future financial statements.

(i) SLFRS 9 - Financial Instruments: Classification and 
Measurement

SLFRS 9, as issued reflects the first phase of work on 
replacement of LKAS 39 and applies to classification 
and measurement of financial assets and liabilities. This 
standard was originally effective for the annual period 
commencing on or after 01 January 2015. However, 
the effective date has been deferred subsequently. The 
revised effective date is yet to be announced.

(ii)  SLFRS 13 -Fair Value Measurement

SLFRS 13 establishes a single source of guidance under 
SLFRS for all fair value measurements.

This standard will be effective for the annual period 
beginning on or after 01 January 2014. However, use 
of fair value measurement principles contained in this 
standard are currently recommended.
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(iii)   In addition to the above, the following standards 
will also be effective for the annual period 
commencing on or after 01 January 2014.

SLFRS 10 - Consolidated Financial Statements

SLFRS 11 - Joint Arrangements

SLFRS 12 - Disclosure of Interests in Other Entities

The above package of three standards will impact the 
recognition, measurement and disclosures aspects 
currently contained in LKAS 27 - Consolidated and 
separate financial statements, LKAS 28 - Investments in 
associates, LKAS 31 - Interest in joint ventures and  
SIC - 12 and SIC 13 which are on consolidation of 
special purpose entities (SPEs) and jointly controlled 
entities respectively.

SLFRS 12, establishes a single standard on disclosures 
related to interests in other entities. This incorporates 
new disclosures as well as disclosures currently 
required under (as per ones previously captured in 
earlier versions of ) LKAS 27, LKAS 28 and LKAS 31.

The company will adopt these standards when they 
become effective. Pending the completion of detailed 
review, the financial impact is not reasonably estimable 
as at the date of publication of these Financial 
Statements.
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4. REVENUE 

For management purposes, the Company is organised into business units based on the nature of services rendered, namely 
Room sales, Food and Beverage sales and other hotel related revenue. The Board monitors the operating results for the purpose 
of performance assessment. Assets and liabilities are managed on a group basis and are not allocated to operating segments.

 2014 2013
 Rs. ‘000 Rs. ‘000

4.1 Summary 

Gross turnover 2,213,935 202,316
Less: Turnover tax / Nation building tax (70,649) (6,574)
Net turnover 2,143,286 195,742

4.2 Segmentation of the revenue 

Room sales 1,023,127 35,870
Food & Beverage sales 1,147,926 166,076
Other hotel related revenue 42,882 370
Total revenue 2,213,935 202,316

5. OTHER INCOME AND EXPENSES 

Profit/(loss) on disposal of property, plant and equipment (3,682) 1,948
Sundry income 5,838 599
 Other income and expenses 2,156 2,547
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6. PROFIT BEFORE TAX 
 2014 2013

 Rs. ‘000 Rs. ‘000

The following items have been charged /(credited) in arriving at profit/(loss) before tax:
Non-Executive Directors’ remuneration 485 3,430
Auditors remuneration  - audit fees 569 517
 - non audit fees 508 136
Depreciation on property, plant and equipment (Note 12) 178,379 58,860
Amortisation of intangible assets 3,532 1,517
Repair and maintenance expenditure 65,589 13,620
Operating lease rentals on property 2,462 2,462
Staff costs (Note 7) 309,006 169,556
Power and energy expenditure 150,304 44,235
Profit/(loss) on disposal of property, plant and equipment (3,682) 1,948
Profit/(loss) on disposal of cutlery and linen (9,187) -
De-recognition of property, plant and equipment - (43,810)
Marketing and promotional fee 105,624 5,872

7. STAFF COSTS 

Wages and salaries 207,170 126,169
Cost of meals 68,903 23,830
Defined contribution plans 27,150 17,806
Post employment benefit obligation (Note 22) 5,783 1,751
 Staff costs 309,006 169,556

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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8. DE-RECOGNITION OF PROPERTY, PLANT AND EQUIPMENT 
 2014 2013

 Rs. ‘000 Rs. ‘000

De-recognition of property, plant and equipment - (43,810)
De-recognition of property, plant and equipment  - (43,810)

9. NET FINANCE INCOME/(EXPENSES) 
Interest income 12,711 648

Interest expenses (241,322) (84,271)
Foreign exchange gain 2,728 -
Foreign exchange loss (43,302) (12)
  (281,896) (84,283)
Net finance income/(expenses) (269,185) (83,635)

10. TAXATION
10.1 Current Income Tax 2,196 59

(Over)/under provision in respect of previous years - (200)
Deferred tax (Note 17) (1,187) (52,501)
Currrent income tax  1,009 (52,642)

10.2 Reconciliation of Accounting Profit to Income Tax Expense 
Profit/(Loss) before tax 33,730 (502,617)
Disallowable expenses 248,372 105,203
Allowable expenses (406,003) (416,271)
Tax loss from current year (123,901) 813,433
Interest income 12,855 720
Taxable income 8,356 468

Income tax @ 28% 2,340 131
Tax on taxable income 2,340 131
Notional tax credit (143) (72)
Current tax expense 2,196 59
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11. BASIC EARNINGS/(LOSS)  PER SHARE 

Basic earnings/(loss) per share is calculated by dividing the net profit/(loss) attributable to shareholders by the weighted 
average number of ordinary shares in issue during the year.

 2014 2013
 Rs. ‘000 Rs. ‘000

Net profit attributable to shareholders 32,721 (449,975)
Weighted average number of ordinary shares in issue 220,647 199,294
Basic earnings/(loss) per share (Rs.) 0.15 (2.26)

On 11 September 2013, the Company issued 66 million new ordinary shares through a rights issue. The rights issue was offered 
at Rs.10/- per share. The number of shares used for prior year calculations of earnings/(loss) per share has been adjusted to 
provide a comparable basis for the current year. 

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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12. PROPERTY, PLANT AND EQUIPMENT
 Buildings Plant,  Furniture Motor Linen, Total
 and machinery  & fittings vehicles cutlery, 
 building & equipment   crockery
 integrals    & glassware 

Year ended 31 March 2013
Cost/valuation 
Balance as at 1 April 2012 1,457,089 70,673 43,888 14,475 39,330 1,625,455
Additions 1,611,125 271,260 112,820 - 100,457 2,095,662
Disposals - - (12,032) (3,181) (40,449) (55,662)
De-recognition (44,743) - - - - (44,743)
Balance as at 31 March 2013 3,023,471 341,933 144,676 11,294 99,338 3,620,712
Depreciation
Balance as at 1 April 2012 27,973 8,042 4,288 646 30,872 71,821
Depreciation charge (Note 6) 34,658 13,760 4,699 1,269 4,474 58,860
Disposals - - (1,316) (135) (29,014) (30,465)
De-recognition (933) - - - - (933)
Balance as at 31 March 2013 61,698 21,802 7,671 1,780 6,332 99,283
Net book value as at 31 March 2013 2,961,773 320,131 137,005 9,514 93,006 3,521,428

Capital work in progress
Balance as at 1 April 2012      398,685
Cost incurred during the year      1,947,252
Amount transferred to property,  
 plant and equipment      (2,067,520)
Balance as at 31 March 2013      278,417
Total Net book value as at  
 31 March 2013 2,961,773 320,131 137,005 9,514 93,006 3,799,845
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12. PROPERTY, PLANT AND EQUIPMENT (Contd.)
 Buildings Plant,  Furniture Motor Linen, Total
 and machinery  & fittings vehicles cutlery, 
 building & equipment   crockery
 integrals    & glassware 

Year ended 31 March 2014
Cost/valuation 
Balance as at 1 April 2013 3,023,471 341,933 144,676 11,294 99,338 3,620,712
Additions 9,506 54,967 97,593 6,472 26,502 195,038
Amount transferred from  
 work in progress 257,998 - - - - 257,998
Disposals - (2,269) (6,322) - (26,178) (34,769)
Balance as at 31 March 2014 3,290,974 394,631 235,947 17,766 99,661 4,038,979
Depreciation
Balance as at 1 April 2013 61,698 21,802 7,671 1,780 6,332 99,283
Depreciation charge (Note 6) 77,870 47,245 21,028 1,555 30,680 178,379
Disposals - (630) (1,368) - (10,940) (12,937)
Balance as at 31 March 2014 139,568 68,418 27,332 3,335 26,072 264,725
Net book value as at 31 March 2014 3,151,406 326,213 208,615 14,431 73,590 3,774,254

Capital work in progress
Balance as at 1 April 2013      278,417
Cost incurred during the year      1,403
Amount transferred to property,  
 plant and equipment      (257,998)
Balance as at 31 March 2014      21,822
Total Net book value as  
 at 31 March 2014 3,151,406 326,213 208,615 14,431 73,590 3,796,076

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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12. PROPERTY, PLANT AND EQUIPMENT (Contd..)

(a) The Hotel building is constructed on land obtained from the Ceylon Tourist Board on a 99 years lease commencing from 9 
May 1970, for which the Company pays a sum of Rs 2.5 Mn annually as operating lease rental (Note 24.b) 

(b) If the property, plant and equipment (except for motor vehicles and linen and furnishing, which have not been revalued) 
were stated at historical cost, the carrying amounts would be as follows:

Asset category Cost Accumulated Net book
  depreciation value

Plant, machinery and equipment 107,851 105,829 2,022
Buildings and building integrals 531,521 154,248 377,273
Furniture and fittings 55,115 54,482 633

  694,487 314,559 379,928

(c) The Company reviewed the useful life of each significant component of buildings and in the review process, the Company 
has taken the assistance of an independent professional Valuer. Accordingly, depreciation was calculated for the year using 
a straight line method for each individual significant component of building. 

Components included in buildings and building integrals:
- Buildings superstructure 50 years
- Bathrooms 15 years
- Ballroom finishes 20 years
- Elevators 25 years
- Mechanical and Engineering 25 years
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13. INTANGIBLE ASSETS 
 2014 2013

 Rs. ‘000 Rs. ‘000

(Computer software)
Cost
Balance as at 1 April 28,134 6,465
Additions during the year 752 21,669
Balance as at 31 March 28,886 28,134
Amortisation
Balance as at 1 April 1,818 301
Amortisation during the year 3,532 1,517
Balance as at 31 March 5,350 1,818
Net Book Value 23,536 26,316

14. INVENTORIES 

Food, beverages and tobacco 45,073 22,934
Consumables 37,611 24,768
  82,684 47,702
Less: Allowances for inventories - 21
Inventories  82,684 47,681

15. TRADE AND OTHER RECEIVABLES

Trade receivables 142,047 38,832
Less: Impairment allowances (Note 31.2.c) (19,656) (5,200)
  122,391 33,632
Intercompany receivables (Note 29.3) 4,664 4,618
Other receivables 8,163 8,350
Trade and Other Recievables  135,217 46,600

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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16. OTHER NON-FINANCIAL ASSETS

 2014 2013
 Rs. ‘000 Rs. ‘000

Prepayments 15,053 7,492
VAT receivable 22,261 186,941
Security deposits 13,456 10,421
Other receivables 34,768 16,850
Other non-financial assets 85,538 221,704

17. DEFERRED TAX LIABILITY

Deferred income taxes are calculated on temporary differences under the liability method using a tax rate of 12% (2013 - 12%) .

The movement on the deferred income tax account is as follows: 

Deferred tax assets 
As at 01 April 99,606 3,872
Income statement release 30,883 95,734
As at 31 March 130,489 99,606

Deferred tax liabilities 
As at 01 April 201,830 164,238
Income statement charge 29,561 43,404
  231,391 207,642
Deferred tax on amount transferred from revaluation reserve (Note 26.1) (3,164) (5,812)
As at 31 March 228,227 201,830
Deferred tax liabilities (net) 97,738 102,225

Deferred tax assets and liabilities as at reporting date, deferred tax charge/(release) in the income statement and deferred tax 
charge/(credit) in equity, are attributable to provision for retirement benefit obligations, accelerated tax depreciation, tax losses 
carried forward and asset revaluation. The deferred tax on amount transferred from revaluation reserve to retained earnings 
represents the deferred tax on the difference between the depreciation on revalued property, plant and equipment and the 
equivalent depreciation based on the historical cost of property, plant and equipment. 
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18.  CASH AND SHORT TERM DEPOSITS 

 2014 2013
 Rs. ‘000 Rs. ‘000

18.1 Summary
Cash at bank and in hand 82,717 52,478 
Short term deposits 278,322 - 
  361,039 52,478 

18.2 For the purposes of the cash flow statement, the year end cash and cash equivalents comprise the following:

Cash and short term deposits (Note 18.1) 361,039 52,478
Bank overdraft (Note 21) (52,025) (34,368)
Cash and cash equivalents 309,014 18,109 

19. TRADE AND OTHER PAYABLES 

Trade payables 95,691 65,692 
Intercompany payables (Note 29.4) 16,719 54,644 
Accrued expenses 19,222 10,460 
Other payables 36,504 19,731 
Payables to contractors 64,488 277,689 
 Trade and other payables 232,623 428,216 

20. OTHER NON FINANCIAL LIABILITIES 

Advances received for reservations 64,068 50,704 
Other payables 12,116 6,291 
 Other non financial liabilities 76,184 56,995
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21. INTEREST-BEARING BORROWINGS 

 2014 2013
 Rs. ‘000 Rs. ‘000

21.1 Borrowings

Current liabilities
Bank overdraft 52,025 34,368 
Borrowings from Banks/Financial Institutions 229,180 611,809 
Borrowing from Hayleys PLC - 775,000 
  281,205 1,421,177 
Non-current liabilities
Borrowings from Banks/Financial Institutions 2,118,411 1,200,000 
  2,118,411 1,200,000 
Total borrowings 2,399,616 2,621,177 

21.2 The details of the security pledged are as follows, 

Carrying Amount Pledged
Nature of Assets Nature of Liability Name of the bank/

institution
 2014 
 Rs. ‘000

 2013 
 Rs. ‘000

Leasehold land, 
buildings and fixtures 
(Note 12 - Buildings 
and building integrals)

A first ranking mortgage pari passu 
with DEG-Deutsche Investitions-und-
Entwicklungsgesellschaft mbH for a sum 
of Rs. 1,335,000,000/- 

Bank of Ceylon 3,151,406 2,961,773 

A first ranking mortgage pari passu 
with Bank of Ceylon for a sum of USD 
9,000,000/- from and out of the loan plus 
interest and fees and expenses in favor  
of DEG

DEG-Deutsche 
Investitions-und-
Entwicklungsgesellschaft 
mbH

3,151,406 2,961,773 
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Carrying Amount Pledged
Nature of Assets Nature of Liability Name of the bank/

institution
 2014 
 Rs. ‘000

 2013 
 Rs. ‘000

Movable assets, 
Furniture, Equipment 
and Technical 
Equipment  
(Note 12 : 
Plant, Machinery & 
Equipment,  
Furniture & Fittings, 
Motor Vehicles,  
Linen, Cutlery, 
Crockery & Glassware)

A first ranking mortgage for the balance 
sum of USD 1,000,000 from and out 
of the loan plus interest and fees and 
expenses in favor of DEG

DEG-Deutsche 
Investitions-und-
Entwicklungsgesellschaft 
mbH

622,848 559,656 

  

21.3 Terms and Conditions 
 Bank/Financial Institution
Description BOC DEG

Commencement date 1 October 2011 7 June 2013
End date 7 March 2019 15 December 2020
Grace period 1 year and 6 months 2 years
Installment amount Rs. 17,171,717 USD 833,333.33
Interest rate AWPLR 4.25% + 6 months LIBOR
Term 7 years and 6 months 8 years

21.2 The Details of the Security Pledged are as follows, 

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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22. POST EMPLOYMENT BENEFIT OBLIGATION 
 2014 2013
Gratuity Rs. ‘000 Rs. ‘000

22.1 Summary
As at 01 April 11,866 10,290 
Transfers - 590 
Charge for the year (Note 22.2) 5,783 1,751 
Benefits paid (1,752) (765)
As at 31 March 15,897 11,866 

22.2 Charge for the Year 
Current service cost 3,355 2,028 
Net actuarial (gain)/loss recognized immediately to other comprehensive income 1,123 (1,433)
Interest cost 1,305 1,156 
Charge for the year 5,783 1,751 

22.3 The Company obtained an actuarial valuation from an independent professional actuary, Messrs Actuarial & Management 
Consultants (Private) Limited, in March 2014, to ascertain the post employment benefit obligation arising in respect of Gratuity. 
Discount rate 11% 11%
Expected annual average salary increment 10% 10%
Staff turnover factor 2% 2%
Retiring age 55 years 55 years

22.4 Sensitivity of Assumptions Employed in Actuary Valuation
The following table demonstrates the sensitivity to a reasonably possible change in the key assumptions employed with all other 
variables held constant in the post employment benefit liability measurement.

31 March 2014 (Rs.'000)
Increase/

(decrease) in 
Discount Rate

Increase/(decrease) in 
Salary Increment

Sensitivity Effect on 
Comprehensive Income 

increase/(decrease) in 
Results for the Year

Sensitivity Effect on Post 
Employment Benefit 
Obligation increase/

(decrease) in the Liability
1% -  (694)  (694)

(1%) -  764  764 
- 1%  839  839 
- (1%)  (775)  (775)
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22.5 Distribution of Post Employment Benefit Obligation Over Future Lifetime

 The following table demonstrates distribution of the future working lifetime of the Post Employment Benefit Obligation as at 
the reporting period.
  2014

  Rs. ‘000

Less than or equal 1 year  1,849 
Over 1 year and less than or equal 5 years  6,411 
Over 5 years and less than or equal 10 years  7,637 
Beyond 10 years  - 
Total  15,897 

23. CONTINGENCIES

 Contingent Liabilities

There were no contingent liabilities outstanding at the balance sheet date, except for pending litigation in relation to:

(a) The application filed by legal counsel on behalf of the Company objecting the order made by the Learned Magistrate of 
Maligakanda Magistrate Court for the Company to pay 1% of the turnover of the Hotel as license fees to the Colombo 
Municipal Council. The Company filed a petition of appeal on 27 January 2011 in the Court of Appeal, challenging 
aforesaid judgment. The matter is fixed for mention on 6 June 2014.

(b) There are three cases filed by the Colombo Municipal Council at the Maligakanda Magistrate Court for operating a 
restaurant without obtaining a requisite license in the years 2009, 2010 and 2011, whereby the Legal Counsel on behalf of 
the Company had informed the Magistrate Court that the decision to levy license fees equivalent to 1% of the turnover as a 
pre-condition is challenged and it is now fixed for argument on 16 June 2014.

(c) The Writ Application filed by the Company challenging, inter alia, the decision taken by Colombo Municipal Council to levy 
license fees equivalent to 1% of the Annual Turnover as a pre-condition to issue Annual Trade License for year 2008, 2009 
and 2010 in respect of the restaurants operated at the hotel premises and this will be mentioned in court on 9 October 2014.

Although there can be no assurance, the Directors believe, based on the information currently available, that the ultimate 
resolution of such legal procedures are not likely to have a material adverse effect on the results of operations, financial 
position or liquidity. 

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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24. COMMITMENTS

(a) Capital Commitments

Basement project approved by the Directors but not contracted for - Rs 137.9 Mn. (2013 - Rs 10 Mn.)

(b) Operating Lease Commitments 

The future aggregate minimum lease payments under non cancellable operating leases are as follows : 
     2014 2013
     Rs. ‘000 Rs. ‘000

Not later than 1 year     2,500 2,500
Later than 1 year and no later than 5 years     10,000 10,000
Later than 5 years     127,500 130,000
      140,000 142,500

The Company has an annual commitment to pay a sum of Rs 2.5 Mn. to Ceylon Tourist Board as operating lease rental for the 
land on which the hotel building has been constructed. 

25. STATED CAPITAL 

     Number of Ordinary
     shares shares
Summary     Rs ‘000 Rs ‘000

At 31 March 2013     176,000 176,000
At 31 March 2014     242,000 836,000

25.1 Ordinary Shares 

    
 2014 2013
   Number Rs. Number Rs.

Balance at beginning of the year   176,000 176,000 176,000 176,000
Rights issue   66,000 660,000 - -
Balance at end of the year   242,000 836,000 176,000 176,000
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26. REVALUATION RESERVE 
 2014 2013
Summary Rs. ‘000 Rs. ‘000

Revaluation reserve (Note 26.1) 952,128 975,334
Revaluation reserve 952,128 975,334

26.1 Revaluation Reserve

The revaluation surplus, comprises gains on revaluation of property, plant and equipments made in 1996, 2002, 2010 and 
2011.
The movement in the revaluation reserve is as follows. 
At beginning of year 975,334 1,017,553
Deferred tax on amount transferred to revaluation reserve (Note 17) 3,164 5,812
Transfer to retained earnings* (26,371) (48,031)
At end of year 952,128 975,334

*Transfer to retained earnings represents the amount of deferred tax transferred, which are on depreciation on cost amount 
and property, plant and equipment disposed or de-recognised. 

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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27. CASH GENERATED FROM OPERATIONS 

Reconciliation of profit before tax to cash generated from operations:
 2014 2013
 Rs. ‘000 Rs. ‘000

Profit/(loss) before tax 33,730 (502,617)
Adjustments for:
Depreciation on property, plant and equipment (Note 12) 178,378 58,860
Amortisation of intangible assets 3,532 1,517
Provision for bad and doubtful debts 14,456 33
Interest income (Note 9) (12,711) (648)
Interest expense (Note 9) 241,322 84,258
Foreign exchange loss, net (Note 9) 40,574 12
(Profit)/loss on disposal of property, plant and equipment (Note 6) 18,879 (1,948)
De-recognition of property, plant and equipment (Note 8) - 43,810
Changes in working capital:
- receivables and prepayments 33,021 (218,001)
- inventories (35,003) (40,649)
- payables (165,094) 466,356
- post employment benefit obligation (Note 22) 4,660 3,774
Net cash generated from/(used in) operations 355,744 (105,242)
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28. COMPARATIVE INFORMATION

The presentation and classification of following comparatives in these Financial Statements were amended to ensure 
comparability with the current year.

Income Statement    Previous Reclassification New 
    Classification (Note 28.1) Classification
    Rs.’000 Rs.’000 Rs.’000

Revenue    202,175 141 202,316
Cost of sales    (185,415) (90,508) (275,923)
Gross profit    16,760 (90,368) (73,607)
Other income and expenses    2,702 (155) 2,547
Administrative expenses    (365,173) 103,278 (261,895)
Marketing expenses    (26,640) (14,143) (40,783)
De-recognition of property, plant and equipment   (43,810) - (43,810)
Finance income    635 - 635
Finance expenses    (85,659) 1,388 (84,271)
Loss before tax    (501,185) - (501,185)

28.1 Reasons for Change in the Presentation and Classification:

The presentation of the Financial Statements were re-classified to be in line with the ‘Uniform System of Accounts for Hotels’ 
in order to aid comparison between external reporting and internal management information. Accordingly, the Financial 
Statements of previous periods were amended and the impact of the re-classification is as indicated above.

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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29. RELATED PARTY DISCLOSURE

29.1 Parent and Ultimate Controlling Party
Hayleys PLC holds 59.48% controlling interest of The Kingsbury PLC.

29.2 Transactions with Related Parties during the Year were as follows:
 Parent Fellow Subsidiaries Total
 2014 2013 2014 2013 2014 2013
Nature of Transaction Rs.’000 Rs.’000 Rs.’000 Rs.’000 Rs.’000 Rs.’000

Rooms and banquet sales 11,279 1,602 45,194 3,245 56,473 4,847
Purchase of goods/services 27,102 13,385 46,911 7,180 74,013 20,565
Marketing and promotional fees 50,239 - 55,385 5,872 105,624 5,872
Sectorial and administration charges 1,078 - - - 1,078 -
Purchase of material and services  
 for construction - - 4,505 124,263 4,505 124,263
Value of corporate guarantee obtained - 600,000 - - - 600,000
Funding arrangement - 775,000 - - - 775,000
Interest on funding arrangement - 44,326 - - - 44,326
Settlement of funding arrangements 810,230 - - - 810,230 -
Interest income 691 - - - 691 -

29.3 Outstanding Receivables Balance Arising from the above Transactions:
Parent     843 1,779
Fellow subsidiaries     3,820 2,838
Intercompany receivable (Note 15)     4,664 4,618

29.4 Outstanding Payable Balance Arising from the above Transactions:
Parent     8,513 47,181
Fellow subsidiaries     8,206 7,463
Intercompany payable (Note 19)     16,719 54,644
Interest-bearing borrowings (Note 21.1)     - 775,000
     16,719 829,644

Outstanding balances with related parties at the reporting date are unsecured and interest free other than in the case of 
funding arrangements. Settlements are made in cash. 



THE KINGSBURY PLC

84

29.5 Key Management Compensation 

The Key Management Personnel (KMP) of the Company are the members of its Board of Directors and that of its parent.
a.  Key Management Personnel Compensation 

 2014 2013
 Rs. ‘000 Rs. ‘000

Short-term employee benefits 485 3,430
  485 3,430

b.  Transactions with KMP and their close family members

 - Rooms and banquet sales 15,797 2,004
 - Purchase of goods/services - 1,017

c.  Outstanding receivable/(payable) balance arising from above transactions: 2,439 3,059

30. FAIR VALUE OF FINANCIAL ASSETS AND LIABILITIES

Financial instruments of the Company comprise of financial assets and financial liabilities. Fair value is the amount at which 
the financial assets could be exchanged or a financial liability transferred, between knowledgeable and willing parties in an 
arm’s length transaction. The information presented herein represents the determination of fair values as at the reporting date.

30.1 Financial Instruments Carried at Fair Value

 The Company does not have any financial instruments that are carried at fair value as at the reporting date.

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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30.2 Financial Instruments not Carried at Fair Value

Given below is a comparison, by class, of the carrying amounts and fair values of the company’s financial instruments that are 
not carried at fair value in the financial statements. This table does not include the fair values of non–financial assets and non–
financial liabilities.

 2014 2013
   Carrying Fair Carrying Fair 
   Value Value Value Value
Financial assets   Rs.’000 Rs.’000 Rs.’000 Rs.’000

 Cash and cash equivalents  Note 18 361,039 361,039 52,478 52,478
 Trade and other receivables  Note 15 141,687 141,687 46,600 46,600
   502,727 502,727 99,078 99,078

Financial liabilities
Trade and other payables  Note 19 232,623 232,623 428,216 428,216
Interest-bearing loans and borrowings  Note 21 2,399,616 2,399,616 2,621,177 2,621,177
    2,632,239 2,632,239 3,049,393 3,049,393

The following describes the methodologies and assumptions used to determine fair values for those financial instruments 
which are not recorded at fair value in the financial statements:

 Trade and other receivables and trade and other payables

For the above, instruments with maturities of less than 12 months, the carrying value closely approximates with its fair values.

 Interest-bearing loans and borrowings

All the borrowings are obtained at variable interest rates. Hence the carrying value closely approximates with its fair values.
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31. RISK MANAGEMENT

31.1 Introduction

The Company has exposure to the following risks from its financial instruments;

1. Credit Risk

2. Liquidity Risk

3. Market Risk

The Board of Directors has the overall responsibility for the establishment and oversight of the Company’s risk management 
framework, which includes developing and monitoring the Company’s risk management policies.

The Audit Committee oversees how management monitors compliance with the risk management policies and procedures, and 
reviews the adequacy of the risk management framework in relation to the risks faced by it. The Audit Committee is assisted 
in its oversight role by the Management Audit System Review Department(MASRD) of Hayleys PLC. MASRD undertakes 
both regular and ad-hoc reviews of risk management controls and procedures, the results of which are reported to the Audit 
Committee.

31.2 Credit Risk

(a) Introduction

Credit risk is the risk of financial loss to the Company if a customer or counterparty to a financial instrument fails to meet its 
contractual obligations, and arises principally from the Company’s receivables from customers.

Company has an established credit policy under which each new customer is reviewed individually for credit worthiness 
before standard payment and delivery terms are offered to the customer. The credit review includes bank and other 
reputed company references. Credit granted is subject to regular review, to ensure it remains consistent with the customer’s 
creditworthiness in relation to the anticipated volume of business.

The maximum exposure to credit risk is represented by the carrying value of each financial asset on the reporting date.
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(b) The maximum exposure to credit risk at the reporting date 

     2014 2013
     Rs.’000 Rs.’000

Cash and short term deposits    (Note 18) 361,040 52,478
Trade and other receivables    (Note 15) 135,217 46,600
      496,257 99,078

(c) The aging of the trade receivable at the reporting date
 Gross Receivable Impairment Allowance* Carrying Value

 2014 2013 2014 2013 2014 2013
 Rs.’000 Rs.’000 Rs.’000 Rs.’000 Rs.’000 Rs.’000

Not due 0-30 days 68,603 26,987 - - 68,603 26,987
Past due:
Past due 31-60 days 18,961 6,792 - 204 18,961 6,588
Past due 61-90 days 8,062 57 - - 8,062 57
Past due 90-120 days 10,282 - - - 10,282 -
Past due 120-180 days 16,484 - - - 16,484 -
More than 180 days 19,656 4,996 19,656 4,996 - -
Total 142,047 38,833 19,656 5,200 122,391 33,632

Movement in the Impairment Allowance*
     2014 2013
     Rs.’000 Rs.’000

Balance at 1 April     5,200 15,355
Impairment recognised     14,456 33
Written-off     - (10,188)
Balance at 31 March     19,656 5,200
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31. RISK MANAGEMENT (Contd…)

31.3 Liquidity Risk

(a) Introduction

Liquidity risk is the risk that the Company will not be able to meet its financial obligations as they fall due. The Company’s 
approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities 
when due, under both normal and stressed conditions, without incurring unacceptable losses or risking damage to the 
Company’s reputation.

(b) The following are the contractual maturities of financial liabilities at its carrying value:
 Contractual maturities of financial liabilities
31 March 2014  Carrying Up to 3 3-12 1 - 5 Years More than 
  amount Months Months  5 Years
  Rs.’000 Rs.’000 Rs.’000 Rs.’000 Rs.’000

Trade and other payables  232,623 38,854 193,769 - -
Interest-bearing borrowings  2,399,614 126,658 154,545 1,671,533 446,878
   2,632,237 165,512 348,315 1,671,533 446,878

 Contractual maturities of financial liabilities
31 March 2013  Carrying Up to 3 3-12 1 - 5 Years More than 
  amount Months Months  5 Years
  Rs.’000 Rs.’000 Rs.’000 Rs.’000 Rs.’000

Trade and other payables  428,216 426,986 1,230 - -
Interest-bearing borrowings  2,621,177 1,457,541 163,636 1,000,000 -
   3,049,393 1,884,527 164,866 1,000,000 -

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S
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31. RISK MANAGEMENT (Contd…)

(c) If interest rate increased or decreased by 1% and the effect of the same to the interest expenses and liability would be:

31 March 2014 (Rs.’000)
Increase/(decrease) in interest rate Sensitivity Effect on 

Comprehensive Income 
increase/(decrease) in 

results for the year

Sensitivity Effect on 
borrowings liability 

increase/(decrease) in the 
Liability

1%  25,881  25,881 
(1%)  (26,040)  (26,040)

31.4 Market Risk

(a) Introduction

Market risk is the risk that the fair value of future cash flows of financial instruments will fluctuate due to the changes in 
market prices. Mainly the changes in market prices, such as foreign exchange rates and interest rates will affect the company’s 
income or the value of its holdings of financial instruments.

(b) Foreign currency risk

The Company is exposed to foreign currency risk on revenue, purchases, borrowings and cash deposits denominated in 
currencies other than the functional currency of the Company. The currencies giving rise to this risk are primarily US Dollars, 
Sterling Pounds, Euro and Japanese Yen.
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31.4 Market Risk (Contd…)

If market rate appreciate or depreciate by 1% the effect of the same to the exchange gain/(loss) would be: 

“Increase /(decrease) in market rate" Sensitivity effect on comprehensive income  
increase/(decrease) in results for the year

1%  (12,928)
(1%)  12,928 

32. CAPITAL MANAGEMENT 

The Company’s capital structure consists of debt, which includes the loans and borrowings disclosed in note 21, cash and cash 
equivalents disclosed in note 18 and the equity, comprising share capital, reserves and retained earnings, as disclosed in the 
statement of changes in equity. The Company seeks to maintain a balance between the higher returns that might be possible 
with reasonable levels of borrowings obtained to fund its long term projects as the hotel underwent upgrading. 

33. EVENTS OCCURRING AFTER THE REPORTING DATE

There were no material events occurring after the reporting date that require adjustments to or disclosure in the Financial 
Statements.

N O T E S  T O  T H E  F I N A N C I A L  S T A T E M E N T S



ANNUAL REPORT 2013/14

91

I N F O R M A T I O N  T O  S H A R E H O L D E R S

ORDINARY SHAREHOLDERS AS AT 31ST MARCH 2014           

No. of Shares Held Residents Non-Residents Total
 No. of 

Shareholders 
 No. of Shares % No. of 

Shareholders
No. of Shares % No. of 

Shareholders
No. of Shares %

1 - 1,000  2,317  944,861 0.39 9 3,711 0.00 2,326 948,572 0.39
1,001 - 10,000  1,326  4,997,262 2.07 20 74,430 0.03 1,346 5,071,692 2.10
10,001 - 100,000  333  10,487,646 4.32 13 559,341 0.23 346 11,046,987 4.55
100,001 - 1,000,000  66  19,236,056 7.95 2 741,272 0.31 68 19,977,328 8.26
OVER 1,000,000  20  204,955,421 84.70 20 204,955,421 84.70

 4,062  240,621,246 99.43 44 1,378,754 0.57 4,106 242,000,000 100.00

Category
Individuals  3,860  22,851,014 9.44 42 937,482 0.39 3,902 23,788,496  9.83 
Institutions  202  217,770,232 89.99 2 441,272 0.18 204 218,211,504  90.17 

 4,062  240,621,246 99.43 44 1,378,754 0.57 4,106 242,000,000  100.00 
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FIRST TWENTY SHAREHOLDERS AS AT 31 MARCH 2014     

Name of Shareholder    No. of Shares  % of  No. of Shares * % of  
    As at 31.03.2014 Holding As at 31.03.2013 Holding
1 Hayleys PLC, Share Investment Account No. 3     112,307,057  46.41  66,762,690  37.93
2 Carbotels (Pvt) Limited     31,625,000  13.07  23,000,000  13.07
3 Employees Provident Fund     25,559,947  10.56  18,589,053  10.56
4 Bank of Ceylon, Account No. 2     7,833,500  3.24  7,833,500  4.45
5 National Savings Bank     2,884,669  1.19  2,707,100  1.54
6 Merchant Bank of Sri Lanka Ltd, Account No. 1     2,672,370  1.10  2,672,370  1.52
7 Renuka Hotels Limited     2,371,300  0.98  2,371,300  1.35
8 Renuka City Hotels PLC     2,260,300  0.93  2,260,300  1.28
9 Deutsche Bank AG - National Equity Fund     2,200,000  0.91  2,200,000  1.25
10 East India Holding (Pvt) Ltd.     1,928,700  0.80  1,928,700  1.10
11 Associated Electrical Corporation Ltd.     1,838,400  0.76  1,088,900  0.62
12 Renuka Consultants & Services Ltd.     1,835,100  0.76  1,835,100  1.04
13 Deutsche Bank AG as Trustee For Namal Acuity Value Fund     1,650,000  0.68  1,650,000  0.94
14 Seylan Bank Limited / Priyani Dharshini Ratnagopal     1,237,500  0.51  900,000  0.51
15 Waldock Mackenzie Limited / Mr. L. P. Hapangama     1,227,700  0.51  1,227,700  0.70
16 Seylan Bank PLC, Account No. 3     1,204,659  0.50  1,800,000  1.02
17 Bank of Ceylon, Account - Ceybank Unit Trust     1,196,467  0.49  275,031  0.16
18 East West Properties PLC     1,064,600  0.44  1,064,600  0.60
19 Deutsche Bank AG as Trustee For JB Vantage Value Equity Fund     1,048,052  0.43  186,432  0.11
20 Cargo Boat Development Company PLC     1,010,100  0.42  1,010,100  0.57
 Total     204,955,421  84.69 141,362,876 80.32

*Comparative figures are before the Rights Issue

I N F O R M A T I O N  T O  S H A R E H O L D E R S
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2013/14
Rs.’000

% 2012/13
Rs.’000

% 2011/12
Rs.’000

% 2010/11
Rs.’000

% 2009/10 
Rs.’000

%

Revenue
Rooms 990,553 46 34,687 18 251,439 46 277,689 46 111,385 33 
Food & Beverages 1,114,205 52 160,685 82 282,471 52 310,342 51 213,013 62 
Other Operating Income 38,528 2 229 0 13,267 2 18,517 3 17,013 5 
Total Revenue 2,143,285 100 195,601 100 547,177 100 606,548 100 341,411 100 
Direct Cost
Food & Beverage Cost 453,020 21 66,629 34 111,156 20 123,313 20 75,613 22 
Cost of Sales 453,020 21 66,629 34 111,156 20 123,313 20 75,613 22 

Gross Operating Profit 1,690,265 79 128,972 66 436,021 80 483,235 80 265,798 78 

Expenses
Administration & General 904,992 42 359,133 184 249,222 46 204,956 34 136,289 40 
Advertising & Sales 79,095 4 26,661 14 55,500 10 54,328 9 19,282 6 
Heat, Light & Power 150,304 7 44,235 23 79,956 15 77,512 13 49,218 14 
Repairs & Maintenance 69,136 3 13,620 7 25,716 5 21,624 4 10,703 3 
Operating Expenses 1,203,527 56 443,649 227 410,393 75 358,420 59 215,492 63 

Operating Profit 486,739 23 (314,677) (161) 25,628 5 123,642 20 50,306 15 
Other Income and Expenses 2,156 0 2,702 1 (19,221) (4) 1,042 0 1,540 0 
De-recognition of Property, 
 Plant and Equipment - - (43,810) (22) (149,992) (27) - - - - 

488,895 23 (355,785) (159) (143,584) 1 124,684 21 51,846 15 

F I N A N C I A L  S U M M A R Y

5 YEAR FINANCIAL SUMMARY AND KEY INDICATORS
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2013/14
Rs.’000

% 2012/13
Rs.’000

% 2011/12
Rs.’000

% 2010/11
Rs.’000

% 2009/10
Rs.’000

%

Interest (Income)/ Expenses 274,378 13 85,022 43 (1,461) (0) (3,554) (1) 1,476 0 
Depreciation 181,910 8 60,377 31 56,957 10 62,751 10 46,294 14 

456,288 21 145,399 74 55,495 10 59,197 10 47,770 14 

Net Profit/(Loss) before  Taxation 32,607 2 (501,184) (234) (199,079) (9) 66,660 11 4,076 1 
Tax 874 (0) 52,471 27 13,152 2 (13,961) (2) 3,132 1 
Net Profit /(Loss) after Taxation 31,733 1 (448,713) (229) (185,927) (34) 52,699 9 7,208 2 

2013/14
Rs.’000

2012/13
Rs.’000

2011/12
Rs.’000

2010/11
Rs.’000

2009/10
Rs.’000

OPERATING RESULTS
Total Revenue 2,143,285 195,601 547,177 606,548 341,411
Sales growth % 995.74 (64.25) (9.79) 77.66 (20.08)
Operating Profit 486,739 (314,677) 25,628 123,642 50,306
Net Profit/(Loss) before Taxation 32,607 (501,184) (199,079) 66,660 4,076
Interest Expenditure 274,378 85,022 (1,461) (4,727) 1,476
Depreciation 181,910 60,377 56,957 62,751 46,294

F I N A N C I A L  S U M M A R Y

5 YEAR FINANCIAL SUMMARY AND KEY INDICATORS (Contd…)
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2013/14
Rs.’000

2012/13
Rs.’000

2011/12
Rs.’000

2010/11
Rs.’000

2009/10
Rs.’000

CAPITAL EMPLOYED
Stated Capital 831,552 176,000 176,000 176,000 176,000
Revaluation & other reserves 952,126 975,333 1,087,053 1,227,417 962,933
Retained earnings (112,965) (171,068) 160,114 186,537 120,695
Total Equity 1,670,713 980,265 1,423,167 1,589,954 1,259,628

ASSETS EMPLOYED
Non current assets 3,819,611 3,826,161 1,958,482 1,729,487 1,453,958
Net current assets 289,211 (1,531,805) 35,341 60,364 12,544

4,108,822 2,294,356 1,993,823 1,789,850 1,466,502

Long term liabilities 2,340,369 1,211,866 410,290 9,939 10,802
Deferred liabilities 97,740 102,225 160,366 189,957 196,072
Total Net Assets 1,670,713 980,265 1,423,167 1,589,954 1,259,628

KEY INDICATORS           
Current ratio  1.75  0.20  1.54  1.43  1.15 
Net assets per share  6.90  5.57  8.09  9.03  7.16 
Market price per share 12.80 13.40  17.40  23.10  23.50 
Earnings per share  0.15  (2.32)  (1.06)  0.30  0.04 

5 YEAR FINANCIAL SUMMARY AND KEY INDICATORS (Contd…)
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NOTICE IS HEREBY GIVEN that the Forty Fifth Annual General Meeting of  
The Kingsbury PLC, will be held at The Kingsbury Hotel, Balmoral Ballroom,  
No. 48, Janadhipathi Mawatha, Colombo 01, Sri Lanka on Tuesday 24th June 2014 at 3.00 
p.m. and the business to be brought before the meeting will be:

AGENDA

1) To consider and adopt the Annual Report of the Board of Directors and the Statements 
of Accounts for the year ended 31st March 2014, with the Report of the Auditors 
thereon.

2) To re-elect Mr. D. E. Silva, who was appointed to the Board since the last Annual 
General Meeting, a Director.

3) To re-elect Mr. S. P. Dissanayake who retires by rotation at the Annual General Meeting, 
a Director.

4)  To re-elect Mr. S. C. Ganegoda who retires by rotation at the Annual General Meeting, 
a Director.

5) To re-elect Mr. Nimal Perera who retires by rotation at the Annual General Meeting, a 
Director.

6) To authorize the Directors to determine contributions to Charities for the financial 
year 2014/15

N O T I C E  O F  M E E T I N G

7) To authorise the Directors to determine the remuneration of the Auditors, Messrs  
Ernst & Young, Chartered Accountants, who are deemed to have been reappointed as 
Auditors in terms of Section 158 of the Companies Act No. 07 of 2007 for the financial 
year 2014/15.

8) To consider any other business of which due notice has been given.

Note :
(1) A Shareholder is entitled to appoint a proxy to attend and vote instead of himself/

herself and a proxy need not be a shareholder of the Company. A Form of Proxy is 
enclosed for this purpose. The instrument appointing a proxy must be deposited with 
Hayleys Group Services (Pvt) Ltd, Secretaries, No. 400, Deans Road, Colombo 10, Sri 
Lanka , by 3.00pm on 22nd June 2014.

By Order of the Board
THE KINGSBURY PLC

Hayleys Group Services (Private) Limited
Secretaries

Colombo
26th May 2014
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N O T E S
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I/We* …………………………………………………………………………………………………………………of ………………………………………………………………………………………………………………….............................................
being a shareholder/ shareholders* of The Kingsbury PLC hereby appoint, (**) 1. …………………………………………………………………………………………………………………of ………………………………………
…………………………………………………………………………............................................. or failing him/her/them,*

2. ABEYAKUMAR MOHAN PANDITHAGE (Chairman of the Company) of Colombo, or failing him, one of the Directors of the Company as my/our* proxy to attend and vote as indicated 
hereunder for me/us* and on my/our* behalf at the Forty Fifth Annual General Meeting of the Company to be held on Tuesday, 24th June 2014 and at every poll which may be taken in 
consequence of the aforesaid meeting and at any adjournment thereof:

 For Against

1) To adopt the Annual Report of the Board and the Statements of Accounts for the year ended 31st March 2014 with the Report of the Auditors thereon.

2) To re-elect Mr. D. E. Silva who was appointed to the Board since the last Annual General Meeting, a Director 

3) To re-elect Mr. S. P. Dissanayake who retires by rotation at the Annual General Meeting, a Director. 

4) To re-elect Mr. S. C. Ganegoda, who retires by rotation at the Annual General Meeting, a Director.

5) To re-elect Mr. Nimal Perera who retires by rotation at the Annual General Meeting, a Director

6) To authorise the Directors to determine contributions to Charities for the financial year 2014/15

7) To authorise the Directors to determine the remuneration of the Auditors, Messrs Ernst & Young, Chartered Accountants, who are deemed    
 to have been re-appointed as Auditors in terms of Section 158 of the Companies Act No. 07 of 2007 for the financial year 2014/15

 (**) The proxy may vote as he/she thinks fit on any other resolution brought before the Meeting.

As witness my/our* hands this …………………….. day of ………..……………………..2014

…………………………............... …………………………..............
Signature of Shareholder Witnesses

NOTE : * Please delete the inappropriate words.
1.  A proxy need not be a member of the Company. 
2.  Instructions as to completion appear on the reverse

F O R M  O F  P R O X Y
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Instructions as to Completion

1 To be valid, this Form of Proxy must be deposited with the Hayleys Group Services (Pvt) Ltd, 
Secretaries No. 400, Deans Road, Colombo 10. Sri Lanka by 3.00pm on 22nd  June 2014.

       
2.    In perfecting the Form of Proxy, please ensure that all details are legible.

3.  If you wish to appoint a person other than the Chairman of the Company (or failing him, 
one of the Directors) as your proxy, please insert the relevant details at 1. overleaf and initial 
against this entry.

4. Please indicate with an X in the space provided how your proxy is to vote on each resolution. 
If no indication is given, the proxy in his/her discretion will vote as he/she thinks fit. Please 
also delete (**) if you do not wish your proxy to vote as he/she thinks fit on any other 
resolution brought before the Meeting.

5. In the case of a Company / Corporation, the proxy must be under its Common Seal which 
should be affixed and attested in the manner prescribed by its Articles of Association.

6. Where the Form of Proxy is signed under a Power of Attorney (POA) which has not been 
registered with the Company, the original POA together with a photocopy of same or a copy 
certified by a Notary Public must be lodged with the Company along with the Form of Proxy.

F O R M  O F  P R O X Y
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